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LINDA MILLER SAVITT SEN' 094164

PHILIP L. REZNIK, SBN 504590
BALLARD, ROSENBERG GOLPER & SA
500 North Brand Boulevard
Twentieth Floor
Glendale, CA 91203-9946
Telephone 818-508-3700
818-506-4827

LAWRENCE A MICHAELS SBN 107260
MITCHELL SILBERBERG & KNUPP
ic Blvd." :
Los Angeles, C 90064
Tel: (310) 312-2000 Fax: (310)312- 3100

CAROL A, HUMISTON, SBN: 115592
Senior Assistant City Attomey ‘

City of Burbank -

275 E. Olive Avenue

Burbank, CA 91510

Tel: (818) 238-5707 Fax: (818) 238 5724

Thomas G. Macke Esq

JACKSON LEWIS, LLP

725 South F1gueroa Street, Suite 2500
Los Angeles, CA 90017

‘Tel: (213) 689-0404 Fax: (213) 689-0430

Attorneys for Defendant

CITY OF BURBANK, including the Police

Department of the Clty of Burbank

Na4

(SPACE BELOW FOR FILING STAMP ONLY)
COPY '

AL FILED :
SUPERIOR COURT OF C. moanu

cou NTY OF LOSA

NAY 152011

John A, Clarke, xermbive Officer/Clerk
_/%‘—‘ Deputy
Glotietta Robinson

SUPERIOR COURT OF THE STATE OF CALIFORNIA
COUNTY OF LOS AN GELES

GOMEZ; STEVE KARAGIOSIAN;
ELFEGO RODRIGUEZ; AND JAMAL

Plaintiffs,

=VS-

CITY OF BURBANK; TIM STEHR;
KERRY SCHILF; JAMIE “7.J.” PUGLISI
DAN YADON; KELLY FRANK; PAT

DOES 1 THROUGH 100, INCLUSIVE.,
Defendants

S 1-

CASE NO: BC 414602
[Asszgned to Hon. Joanne O’Donnell,

| Dept. 37] _
_ DEFENDANT’S EXHIBIT LIST RE

PLAINTIEF KARAGIOSIAN

Action filed: May 28, 2009

Defendant’s Exhibit List Re Plaintiff Karagloslan
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BALLARD ROSENBERG GOLPER & SAVITT LLP

500 N. BRAND BLvD., TWENTIETHFLOOR ~
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3/11/08
10/03
5/10/09

'9/1/08 .

3/9/09
5/3/07 to 8/22/07

'8/22/07 to 3/1/08 -

3/1/08 to 9/1/08

9/1/08 to 2/28/09

5/5/05 to 8/24/05
8/25/05 to 1/11/06

1/12/06 to 5/3/06

5/4/06 to 8/23/06

8/12/06 to 1/24/06
1/11/07 to 5/2/07

5/27/09
4/30/09 to 8/19/09
1/19/05

4/13/07

2/18/08
2/28/08
5/4/09

)

Defe;dant CITY OF BURBANK submits the following Ekhibif List.- Déféndant
reserves the right to supplement at any time up to and including thc trial of this matter
15.
116.
117.
118.
| 146.
148.
149.
150.
151.
152.
153.
154.
155,
156.
157,
158.
159.
500.
501.
502.
503.
'504.
DATED: May 16, 201 1

- Zero Tolerance Pohcy/Pohcy Against Harassment

Pohcy ‘Against Discrimination and Harassment

Stehr Memo re Efficient Working Bavironment
Preven-tidn Against Discriminati.on and Harassment P_dlicy
D'ry Erase Board Photo

Progress Review

Pfdgress-RevieW

Progress Review

Progress Review

Progfes_s Review
Progress Review
Progress Review
Progress Review
P}'ogress Review -
Progress Review
DFEH Ciarge
Progress Review

New Employee Orientation Record

‘Officer of the Year Award

Acknowledgment of Diserimination and Harassment Policy

- Taylor memo re bonus for recruiting Eskandarian

Burbank Police Dally Bulletin - Departmental Restructurmg

BALLARD ROSENBERG GOLPER &
SAVITT, LLP

Attorneys fo'efendant ‘

2-

4103101

Defendant’s Exhibit List Re Plaintiff Karagiosian
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'BURBANK POLICE DAILY BULLETIN

Tuesday, March 11, 2008 ADDENDUM -

ZERQ TOLERANGE POLICY

This is-a special bullstin to remind all employees of the Burbank Police. Department that
the City of Burbank and the Burbank Police Department have a Zero Tolerance Policy

 towards harassment and/or discrimination based on an individual's race, color, national

origin, religion, sex or other protected classification. This Policy, which you have all
been given a copy of and trained on, prohibits all forms of such discriminatory
harassment including derogatory verbal statements or comments directed at a person
or persons of a particular race, color, national origin, refigion or sex, or other protected
ciassification. it also prevents retaliation against employees who report, complain of or
participate in any investigation into unlawful harassment or discrimination. o

Any employee of the Burbank Police Department who engages in even a single act of
harassment, ‘discrimination or retaliation in any form that Is directed against another
person on the basls of that person’s race, color; national origin, religion,. sex or any
other protected classification is subject to discipline, up to and including termination.
Supervisors who are aware or should be aware of such conduct by their subordinates
and who fail to take immediate corrective action are also subject to appropriate action
including discipline. ) :

| cannot emphasize enough how strongly | feel that the Burbank Police Department will
not allow, condone, or in any manner tolerate this type of behavior or conduct by its
employees. As we all know, the harassing or discriminatory. actions of even a handful of
employees can tarnish the reputation of the Burbank Police Department for a very long
time. S

" This is not who we are as an organization. Even one instance of this harassing,

discriminatory or retaliatory conduct will not be tolerated. All reports or complaints -of
such conduct will be investigated promptly, fairly and thoroughly and appropriate action
taken to punish any offenders and prevent future actions of this kind. ]

Chief Tim Stehr

1 Q
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| CITY OF BURBANK | -
POLICY AGAINST DISCRIMINATION AND HARASSMENT

 POLICY STATEMENT:

“The City of Burbank is committed fo providing a work environment that is free of discrimination. In keeping with

this commitment, the City maintains a strict policy prohibiting discrimination and harassment based on age, sex, .
race, color, religion, national origin, and ancestry, ‘marital status, sexual orientation, medical condition,

- FMLA/CFRA eligibility, or disabifity in accordance with state and federal law.- This policy applies to all employees

including non-supervisory personnel, supervisors, and management. It also applies fo non-employees who have
contacts with City employees during the employee's work hours. Furthermore, this policy prohibits all forms of

 discriminatory harassment, including verbal, physical, and visual harassment.

A e e —

DISCRIMINATORY HARASSMENT:

For the purpose of clarification, discriminatory harassment shall be generally defined as derogatory racial, ethnic,
religious, sexual, or disability epithets, display of derogatory visual or written material, repeated requests for
sexual contacts, or other verbal or physical conduct of a nature inappropriate to & work environment (see reverse -
for specific examples). ' : .

Conduct in violation of this poficy shall.constitute prohibited ilieéal'employment discrimination practices when: (1)
submission to such conduct is made either explicitly or implicitly a term or condition of an individual's employment;
(2) submission to and or rejection of such conduct by an individual is used as the basis for employment decisions

affecting such individual; or (3) such conduct has the purpose and effect of substantially interfering with work

performance or creating an inimidating, hostile, or offensive working environment.

ENFORCEMENT:

Employees who violate this policy are subject to discipline. Diséipli_nary action will be taken promptly against any
employee if it becomes known fo management that such person has engaged in such discriminatory harassment
of an employee. . o : ' _

To facilitate effective anforcement of this policy and fo protect the repljtation' and pﬁvacy interests of all parties
_ concemed, any employee who becomes the subject or has direct knowledge of any such discriminatory

harassment is encouraged to promptly report the facts of the incident or incidents to the Management Services
Director, - ' : ' ' '

Supervisors and managers are required to immediately report any conduct that the obsarve, or of which they have

knowledge, which might constitute any such discriminatory harassment to the Management Services Director.

Al reports of such discriminatory harassment will be ihvestigated‘ promptly and in as confidential a manner as

“possibte with due regard to the privacy rights of the complainant and the due process rights of the accused.

No employee shail be retaliated against for report harassment or participating in the investigation. N
} 1 you have any questions conceming this policy, please feel free to contact the Management Services Director at
'(818) 238-5026. | o




| - CITY OF BURBANK C
POLICY AGAINST DISCRIMINATION AND HARASSMENT (Continued)

LLEGALITY OF SEXUAL HARASSMENT; . o ot

'Sexual harassment in employment violates the provisions of the Fair Employment and Housing Act, specifically l‘
- Govemment Code Sections 12940(a), (j), and (k). . 3

POLICY STATEMENT;

The City of Burbank maintains a strict palicy prohibiting unlawful harassment, including sexual harassment, This
policy applies fo all employer agents, suppliers, customers, and employees, including co-wiorkers, supervisors, |
non-supervisory employees, and management. This policy also prohibits harassment from any source; male to
male, female {o female, male to female or female to male. Employees who violate this policy shall be subject fo
appropriate disciplinary acfion, up to and including termination. ‘ : '

DEFINITION OF SEXUAL HARASSMENT:

-The Fair Employment and Housing Commission regulations define sexual harassment as unwanted sexyal
advances or visual, verbal or physical conduct of a sexual nature. This definition includes many forms of offensive |-
behavior and includes harassment of a person of the same sex as the harasser. This policy prohibits harassment
in any fom, including but not limited to: _ o ' :

VERBAL CONDUCT - Making or using derogatory comments, epithets, slurs and jokes. Verbal abuse of a

sexual nature, graphic verbal commentaries about an individual's body, sexually degrading words used to

describe an individual, suggestive or abscene letters, notes, or invitations. Any unwanted sexual advances or
propositions. _ '

VISUAL CONDUCT - Leering, making' sexual gestures, displaying of sexually suggestive objects, drawings,
pictures, cartoons or posters. ' '

. PHYSICAL CONDUCT:- Touching, assaulf, impeding or blocking movements, or interference with work directed
at you because of your sex. - - . .

i A p—— e —— 8

THREATS & DEMANDS - Makirig or threatening reprisals after a negative respond to sexual advén’ces, or
offering employment benefits in exchange for sexual favors. o

RETALIATION ~ Negative employment decisions for reporting and/or filing harassment charges, or complaining
about harassment, even if it cannot be demonstrated that the harassment actually occurred.

Any of the above conduct that has the purpose or effect of creating an intimidating, hostlle, or offensive working
environment. _ _

REPORTING SEXUAL HARASSMENT:

In addition to reporting any cases of sexual harassment fo the Management Services Director, employees may, - §
within one year of the harassment, file a complaint of discrimination with the Califomia Depariment of Fair
L . Employment and Housing located at 611 West Sixth Street, 15% Fioor, Los Angeles, CA 80017, or call (800) 884-
£ 1684. An employee may also contact the Equal Employment Opportunity Commission located at 255 East
Temple Street, 4% Floor, Los Angelss, CA 90012, or calt (213) 894-1000. ' '

C610-138 (10/03)
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CITY OF BURBANK

._ C ' - - Memorandum
DATE: May 10,2009
TO: All Police Personnel
FROM: Tim Stefir, Chif of Police
SUBJECT. -  Efficient Working Environment

Fl

1 recently found it necessary and appropriate to cause an infernal administrative investigation to commence
regarding allegations of officer misconduct having been committed in connection with what was 2 significant
enforcement action taken by this Department in the recent past. -

During the past séveral weeks, | have witnessed this investigation become an increasingly prevalent subject
of conversation, speculation, gossip, and innuendo among Depariment personnel. it has been broughtto
my attention that these discussions are infiltrating more and more aspecis of the workplace, ranging from.
briefing room conversations, haliway conversations, conversations olitside of the workplace, and even |

resulting in communications to personnel employed in other law enforcement agencies.

_ First, let me take this opportunity to emphasize that the concerns and directives | am stating in this memo
have no appiication to communications that are made by any of you in the course of official proceedings
authorized by law, or when any of you are initiating proceedings authorized by law. | encourage, and in fact

, require, that our personnel speak without fear of retaliation when disclosing information to government or =
3 " other agencies when an employee has reasonable cause to believe that viclations of statutes or law have
.~ oocurred. However, the types of communications that are the subject of this memorandum are quite
different in nature because they are not made in connection with official proceedings.

The residénts of this community have the expectation, and the right to expect, that the Burbank Police
Department is at ali times, devoting 100% of its efforts and attention to providing the highest level of service
to this community. The increasing frequency of informal communication and speculation by Department
personnel as to the events which are the subject of a pending internai administrative investigation, can and
do, negatively impact the necessary focus of Department personnel upon our singular missien of serving
fhis comrunity,

Tk

‘Therefore, each and all of you are ORDERED to immediately cease and desist from engaging in any
personal (non-official} communications with anyone in regard to the pending internal administrative
investigation as well as any future internal investigation(s) that the Department may commence, -
(Those of you who are involved as subjects of, or witnesses to, the matters being investigated, have been
separately ordered not to discuss the proceedings in which you are involved. Those orders remain in full
force and effect.) o o

b

Allegations of law enforcement personnel misconduct must be promptly and thoroughly investigated. The
law provides significant privacy protections to those individuals who are the subject of internal administrative
investigations. The above circumstances have rendered it necessary that this order be issued, not only to
protect the privacy of thase invoived in the current and foreseeable futurs investigative proceedings, but
also to redirect the focus of our personnel upon the reason that all of us have Joined this profession and
joined the Burbank Police Department —~ the provision of personal service and security to the community we
. ‘serve. ! ask that each of you join with me In fully displaying a commitment to achieving these important

s goals. . _ ' ‘

o

b ?
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PREVENTION AGAINST
DISCRIMINATION AND HARASSMENT
~ POLICY -

POLICY STATEMENT: : _

The City of Burbank is strongly committed to providing a work environment that is free of discrimination
and will take all reasonable steps to prevent discrimination and harassment from-occurring. " In keeping
with this commitment to both prohibit and prevent harassment and discrimination, the City maintaing a
stiict zero folerance policy prohibiting.sexua! harassment and harassment and/or discrimination based on

age, sex, race, color, religion, national origin, ancestry, citizenship stalus, uniformed service member
status, marital status, sexual orientation, gender identification, genetic eharacteristics, medical condition,
FMLA/CFRA eligibility, or any disability protected by sfate or tederat law. This policy applies t0 all
employees including non-supervisory personnel, co-workets, supervisors, management, or appointed and
alected officials. It also applies 10 non-employees, who have contacis with City empioyees during the
employee’s work hours, such as employer agents, suppliers, customers, contractors, or vendors.
Furthermore, this poficy prohibits all forms of discriminatory-harassment, including verbal, physical, visual
or written and harassment based on retaliation of threats and demands. Harassment or discrimination
against an applicant or employee based upon an individual's protected classification as outlined in this
policy statement will not be tolerated. Disciplinary action or other appropriate sanctions up-io and
including termination will be instituted for prohibited behavior as defined in this policy. . The City requires
all covered individuals to report any conduct that is believed to violate this policy as soon as possible. No
employee shall be retafiated against for reporting discriminatory harassment of participating in the

" investigation. in addition, no employee shall interfere or use préssure to discourage any other employee

or harassment victim from using this procedure.

DISCRIMINATORY HARASSMENT: -

‘For the purpose of clarification, discriminatory harassment shall be generally defined as derogatory .‘

commenpts regarding age, sex {including pregnancy, childbirth, ot related medical conditions), race, color,
refigion, national origin, ancestry, citizenship status, uniformed service member status, maarital status,
sexual ortentation, gender identification, genetic characteristics, medical condition, FMLA/CFRA eligibility,

‘or any disability protected by state or federal law. [t also includes epithets, display of derogatory visual or

written material, repeated requests for sexual contacis, unwanted sexual advances, ot other visual, verbal
or physical conduct of any nature inappropriate to a work environment.. This includes many forms of

_offensive behavior {see reverse for some specific examples) and includes harassment of a person of the

same sex of opposite sex as the harasser. Harassment also includes any conduct which would be
unwelcome to a reasonable individual of & protected class, even If the individual eppears 1o oluntarily"

‘consent 1o the conduct or doss not protest the conduct. An individual may not protest for many legitimate

reasons, including the need to avoid being insubordinate of being outcast. Even well-intentioned conduct
(e.g. gifts, over attention, endearing nicknames, eic} can violate this policy if the conduct is directed at, or
implicates a protected classification, and that conduct is offensive io the recelver or a third party who
observes the conduct or learns of the conduct later, ‘Conduct need not arise to the level of a violation of
law in order to violate this policy. Instead, a single act can viclate this policy and provide grounds for.
discipling or other appropriate sanctions. However, conduct in violation of this policy shall constitute
prohibited illegal employment discrimination practices when:. (1) submission 1o such conduct is made
either explicitly or implicitly a term or condition of an individual's employment; (2) submission to and or
rejection of such conduct by an individual is used as the basis for employmerit decisions affecting such.
individual; or (3) such conduct has the purpose oF offect of substantially interfering with work

performance or creating an intimidating, hostile, or offensive work environment.

ENFORCEMENT: o -

Both supervisory and non-supervisory personnel may be held personally fiable for harassing an employse
or co-worker of for aiding and abetting harassment. To facilitate effective enforcement of this policy and
to protect the reputation and privacy interests of all parties concerned, any employee, who becomes the
subject or has direct knowledge of any such discriminatory harassment, is required to promptly report the
facts of the incident or incidents to their immediate supervisor, any manager, department manager or.

Management Services Director. Supervisors and managers are also required to immediatety report any

- conduct that they observe, OF of which they have knowledge, which might consfitute. any such

discriminatory harassment to the depariment manager of Management Services Director. The City will
take a proactiva approach to potential policy viclations and will conduct an investigation if fts supervisoTs

- or managers become aware that harassment, discrirnination, or retaliation. may be occurting, regardless

s,'
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of whether the recipient.or third party reports a potential violation. Employees, who violate this policy, are
subject to discipline. Disciplinary action will be taken promptly against any employee If it becomes known
to management that such parson has engaged in such discriminatory harassment of an employee or falls
to report an incident that they observed or which they have knowledge of to their immediaté supervisor,
any marnager, department manager or Management Services Director. . ‘ _
PROCESS: - _ ‘ _

All reports of discriminatory harassment will be investigated promptly and, in as confidential & manner as
possible, with due regards to the privacy rights of the' complainant and ihe due process righis of the
acoused. Every possible effort will ba made to assure the confidentiafity of complaints made under this
policy. Complete confidentlality cannot occur, however; dus o the need to fully investigate and the duty
to take effective remedial action. Once an employee makes a report of discriminatory harassment, the
Management Services Director and the department manager shall meet and determine if the investigation
should be conducted by the depantment or by the Management Services Director or designee. I the
emplioyee's complaint is against the department manager, the Management Services Director shall -
conduct the investigation after consultation with the City Manager. At the conclusion of the investigation,

_ the City wili- make a determination that either: (1} no violation of the City's poiicy occurred; (2) the

evidence is inconclusive; or, (3) thata violation of the City's policy did occur. The City's determination will
be based upon all factual information and the {otality of the circumstances, including the nature of the

_ conduct, the context in which it occurred, and the sufficiency of the evidence. The City will not disciose a

complete investigation report, however, a summary of the. findings and determination . will be
commuriicated to the accused and complainant as promptly as possible, as well as all others directly
concemned. If it is determined that & violation of the City's policy has occurred, the City will take prompt

and appropriate remedial action commensurate with the severity of the ofiense. In addition, the City will -

- take all reasonable steps to protect the comptainant from further harassment, discrimination or retaliation.

if an employee is found ‘o have engaged in discriminatory harassment or otherwise inappropriate
conduct, disciplinary action, up to and including termination, will oceur.. .

REPORTING: ' : - _
in addition to reporting any cases of sexual harassment/discrimination to thelr immediate supervisor, any
managef, department managefr, or the Management Services Director, employees or job applicants may,

* within one year of the harassment, file a complaint of discrimination with the California Department of Fair

Employment and Housing located at 611 Woest Sixth Street, 15" Floor, Los Angeles, CA 90017 or call
800-884-1684/800-700-2320 (TTY) or visit the Department's website at www.DFEH.CA.gov. An
employee may also contact the Equal Employment Opportunity Commission located at 255 East Temple
Street, 4" Floor, Los Angeles, CA 90012 or calt 213-894-1000.- These agencies offer legal remedies and
a compiaint process. n addition, they may file formal accusaiions against the City andfor harasser,

. access fines or damages as granted by law, or provide a right to sue latter to the victim. - 1f you have. any

questions concerning this poticy, please feel free to contact the Management Services Director at 818-
238-5026. . .

EXAMPLES OF DISCRIMINATORY HARASSMENT BEHAVIOR: .

VERBAL - Making or using ‘derogatory comments, eplithets, slurs, and/for jokes; using verbal abuse of &
sexual nature;. inappropriate comments about. an individual's body, physical featurss andfor dress
{includirg dress that may or may not be consistent with gender identification); sexual degrading words
used to describe an individual; suggestive or obscene letters, notes, or invitations or any sexual advances

or propuositions, including unwanted sexual advances. ‘

VISUAL.- Leering, mﬁking f‘.sexual'ges!ures, displaying of sexually suggeé.tive ohjects, drawings, pictures,
cartoons or posiers. ' :

PHYSICAL - Offensive touching, pinching, grabbing, patting, assault, impeding ‘or blocking movements,

- or interference with normal work or movement.

THREATS & DEMANDS — Making or threatening reprisals after a negative response to sexual advances,
or offeriig employment benefils of promises in exchange for sexuat favors; creating an infimidating, .
hostile, o offensive work environment; making real of implied threals of intimidation to prevent an.

individwe from reporting harassment or discrimination.

RETAIIATION ~ Negative employment decisions for reporting and/or filing harassment charges, or
comnptainng about harassment, even If it cannot be demonstrated that the harassment actually ocourred;
taking sides, spreading rumors, shunning or avoiding an individua! who reports harassment/discrimination

or particpates in the complaint process. REV. 9/1/08
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BURBANK POLICE DEPARTMENT
PROGRESS REVIEW - POLIGE OFFICER

Name: KARAGIOSIAN, STEVE  Empi#: 11318 Assighment: PATROL

Evaluation 5/3/2007 to 8/22/2007 Waich. GROUP-4, TEAM-8 -
Period: . '

o) Outstanding Performance

A -~ Above Standard Performance

] Standard Performance

! Improvement Needed to Reach Standard

U  Unacceptable L

N/R  Not Rated

Any one factor rated “I" or “U" will result in an interview with the Division Captaih to

. establish goals for improvement. A ‘%' denotes a ¢ritical performance area. An‘l" of

“U* in a critical performance area shall result in an overall “I” or “U" rating, and the
initiation of a performance improvement plan. :

" QUALITY OF WORK

1. Wriiten communications and reports
‘Oral communications skifl
Investigations. :

Knowledge of codified and case law
Field and station procedures
Judgment and impartiality
Performance under stress

Public relations -

. Court testimony and preparation

10. Use of technology

TR s

CENGOPON

_ 4
whbbbbwbmm

WORK HABITS :
" % 11. Reliability and dependability

12, Equipment maintenance _

13. Adaptability, flexibility, and acceptance of
additional responsibilities :

% 14. Safety practices
15. ‘interpersonal refationships
16. Cooperation with supervisors
17. Problem solving
18. Personal appearance and groomning

o0

oo

INITIATIVE

& 19. Seli-initiated activity :
20. Self-improvement in educetion/knowledge
% 21. Ethics _and integrity '

' OVERALL RATING:

el

(8, 1orl)

o

e B s

©320.370 408
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OVERVIEW:  (Include Officel'*s‘ strdngést areas and afeas where improvement is
desirable): o o : _ _

{Officer Stevé Karagiosian has been an officer with this department for 3 years. Steve

Isteve has served in patrol' asan FTO. During-his workdays, Steve volunteers for

Wolunteering for any detail. Steve is never put off by any assignment. He accepts

Isteve is a trusted employee, and it is a pleasure o work with him. Good luck in your

came to the Burbank Police Department from Orange County S.D. with Custody

experisnce and a Masters Degree. During this evaluation period Steve has performed
at an Qutstanding level. ‘ ‘ :

reports in order to expose his trainee to many types of investigations and situations.
Steve also leads the shiftin stops and arrests. Steveis conscious of all aspects of
police work and does a remarkable job of exposing his trainees to a variety of police
work, . o : -

When Steve is not working his regular patrol shift, Steve is constantly invotved in
assisting Investigations-Division with investigations, search warrant and surveillance
operations. These activiles expose Steve to more advahced police and investigative
kills. Steve recently competed for and was assigned to the Special Enforcement
Detail.

Steve has a solid knowledge of station and field procedures and seeks clariﬁcation on
rare occasions. His investigations are thorough and his reports are well written and
comprehensive, requiring occasional corrections.

Steve is one of those officers that can handle most any situation that comes his way.
He frequently provides other officers with assistance and is never shy about

additional responsibilities without complaint and enjoys opporiunities to expand his
experience. Steve also takes on menial tasks with equal enthusiasm.

Steve took the time to apply for and attend an Advance Officer Training class, put on by
ihe CNOA. Steve brought back his new learned knowledge and shared the highlights
at.rol call. _ . _ _
Steve also serves as a Hostage/Crisis Negotiator, and attends training classes with
Glendale PD's negotiation team as permitted. ' :
Steve maintains a strong personal commitment fo actively embrace a varietyof
disciptines in police work. When coupled with his enthusiasm, strong positive nature,
problem solving skills and professionalism, Steve’s performance {eaves little room for
criticism. '

new assignment.

C320-370  4/06

462
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|GOAL SETTING:

|1

Prepare for the next Detective test.

TRAINING RECOMMENDED'

Locate AOT classes that pertain to your new asslgnment and apply for them, with
new supervisors approval.

your.

" |OFFICER'S COMMENTS:

[ Additlonal Comments Attached _/ZM -~ ' 9 ¥-0"7

Officer'/Signature  Date

PREPARED BY: REVIEWED BY:

L 8fos/or

Sergeant Date "Sergeant /"7 Date Captain
Liewellyn 08-16-07 S Djc CrTanA

Date

Lieutenant " Date ﬁy/ Date Chief
Lie‘.hr}ant Date

£320-370  4/06

Datif/c—‘l
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" BURBANK POLICE DEPARTMENT

PROGRESS REVIEW - SPECIALTY ASSIGNMENTS ADDENDUM

Name: _Karagiosian, Steve._ . 'Emp# 11316 . Assignment: _Patrol
Watch Group-4, Team-8

Evaluation 5/3/2007 to 8/22/2007
Period: '

AERO BUREAU AS$IGNMENT (#24 - A; 0O, or PIP required)

# 22. Flight operations
% 23. Pre/post flight duties
b ¢ 24. Tactical deployment

~ FIELD TRAINING OFFICER ASSIGNMENT (A, O, or PIP required)

% 25. Training ability

INVESTIGATIVE ASSIGNMENTS (A, O, or PIP required)

% 26. Case preparation and management
% 27. Interviews and interrogations
% 28. Proper use of investigative resources

K-9 ASSIGNMENT (A, O, or PIP required)

% 29. K-9 Job knowledge and tactical judgment
%® 30. K-9 Maintenance
%*© 31, K-9 Training

0= Rating fo be assessed by K-9 Coordinator

SCHOOL RESQURCE OFFICER ASSIGN,MENT
# 8. Public relations (global category 8)- -

TRAFFIC OFFICER ASSIGNMENT (A, O, or PIP required)

% 32. Traffic officer job knowledge, judgment
#r 33, Motor officer equipment maintenance
% 34.  Motor officer proficiency and training

2320-370 4785
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. Officer Karagiosian does an-outstanding‘ job as an FTO. He is always on task and

focused on exposing his trainee to as many varied experierices as possible; yet he

 takes the time to be thorough and complete in each of his tasks. He never takes

shortcuts and looks to use every situation as a leaming experience. Thank you for the

_ exhaustive effort that you put Into giving our replacements all of the tools that they need

to be professional and honorable police officers.

E£mployee Comments:

2.4 .

Employee Signature;&_?ﬂ/  Dater F¥-07
| | | o N/

C320-370 4/95

/48D



R

EXHIBIT 149



R

% BURBANK POLICE DEPARTMENT
PROGRESS REVIEW - POLICE OFFICER

Name: Karagiosian, Steve - Emp# 11316 Assignment: SED

Evaluation 8/22/2007 to 3/1/2008 Watch: Days / Various Hours
Period: . : _

0 Outstanding Performance

A Above Standard Performance

S Standard Performance o

| tmprovement Needed to Reach Standard

U Unacceptable '

N/R ~ Not Rated

Any one factor rated " or “U" will result in an interview with the Division Captain to
establish goals for improvement. A ‘' denotes a critical performance area. An “"ora
“U" in a critical performance area shall result in an overall "1" or “U” rating, and the
initiation of a performance improvement plan.

 QUALITY OF WORK

Written communications and reports
Oral communications skill
Investigations :

Knowledge of codified and case law
Field and station procedures
Judgment and impartiality
Performance under stress

Public relations _

_ Court testimony and preparation

10. Use of technology"

% %%
CHENDANRBNS

"~ WORK HABITS

# 11. Reliability and dependability
12. Equipment maintenance
13. Adaptability, flexibility, and acceptance of
. additional responsibilities
% 14. Safety practices
15. Interpersonal relationships
* 16. Cooperation with supervisors
17. Problem solving '
18. Personal appearance and grooming

INITIATIVE

% 19, Self-initiated activity _
20. Self-improvement in education/knowledge
#& 21. Ethics and integrity '

'OVERALL RATING:

(S, 1 or U)

»o wiolo  lopoloio  [ololo »[Zolooioroor

©a20-370  4/08
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 [DVERVIEW: iriclude Officer's strongiest

——"

T e 1

arggs.ang a

esirable): - 1.7, T et ‘

A "|";’,. L] P Tt -:”-' R
reas whiete improvements ...

Officer Steve Karagiosian has been with the Burbank Potice Department since July of
2004. He has prior law enforcement experience with the Orange Cotinty Sheriff's
Department. In September of 2007, Steve was assigned to the Investigations
Division's. Special Enforcement Detail and has performed at an outstanding level during
this evaluation period. : '

-ISteve has met the challenge of thi_é assignment with detenniﬁatlon and enthusiasm.

He quickly became involved in numerous investigations and he has learned many of

informants, authored a number of search warrants, and has been the case agent on
everal investigations. He recently worked in an undercover capacity while purchasing

lan assault rifle from a suspect known to provide firearms to gang members. This

investigation is on-going, so he will be conducting additional future purchases, prior to
he service of search warranis. _

Due to the nature of this assignment, Steve is called into work frequently from home.
He has never failed to respond when called, and he never complains about the long -
hours we often have fo work. He often volunteers for additionat duties within the detalil
and he has never complained 'when given added responsibilities.

Steve speaks fluent Armenian and he frequently assists other detectives with
ranslation. Steve possesses a Bachelor of Science Degree in Finance and a Master's
Degree in Intemational Business. His reports and search warrants are well written and
require only occasional corrections or modifications. During this evaluation period

teve attended a one week surveillance school. This school was beneficial and he has

continued fo apply the knowledge he gained while attending the training.

“lin November of 2007, Steve was named the 2007 "Officer of the Year” and givéh an
ward by the Burbank Etks Lodge. He and his family attended the presentation, where

he represented our depariment well.

- Isteve recently became ill and was told he needed to have surgery. As is his nature, he

C

cheduled the procedure so his time away from work would be reduced and the effect
n any on-going investigations would be minimized. He returned to work after only one
eek away. :

Steve continu'es. to develop and he is doing an outstanding job. His efforis are
ppreciated by his supervisors. :

he nuances of working in the Investigations Division. Steve has worked with some '

| C320-370,  4/0B
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GOAL SETT!NG' f“; , i N ,.. ' =7 : R

Continue to develop and galn experience in the rnvest|gations Division, with the goal of
taking the Detectwe s Exam in the future.

- r.' 4o =, '\ . '. ot . ,'--._.__-a"..-_., =

RAINING RECOMMENDED: @ .. .t i

Request to attend the two week Department of Justice Narcotics Investigations School.

GRS CoMMENTS: .
O Additlonal Comments Attached %M | A2
Off:cer’s Si ature ' D_ate

PREPARED BY: INTERVIEWED BY: = REVIEWED
Gunn #7043 212208 _grg D2-2sion \%2) il D205

Sergeant Date Sergeant . Date ptain : Date

Dermenjian #9272 2/22/08 D Bruab~ o ove.

Lieutenant Date Sejggant Date Chief Date
| | 225 o2

 Lieutetant " Date

C320-370  4/06

/473



.

EXHIBIT 150



BURBANK POLICE DEPARTMENT

C\ ~ PROGRESS REVlE\_N- - POLICE OFFICER
"Name: Karagiosian, Steve Emp #: 11316 Assignment. SED
Evaluation 3/1/2008 to 9/1/2008 Watch: Daﬁs / Various Hours

- Period: - ‘ '
o) Outstanding Performance -
A Above Standard Performance
S .. Standard Performance
I improvement Needed to Reach Standard
U Unacceptable . :

N/R  Not Rated

Any one factor rated “I" or “U” will result in an interview with the Division Captain to
establish goals for improvement. A "%’ denotes a critical performance area. An ‘"ol
“J" in a critical performance area shall result in an overall “I" o “U” rating, and the
initiation of a performance improvement plan.

QUALITY OF WORK

. Wiritten communications and reports

. Oral communications skill

. Investigations ‘

. Knowledge of codified and case faw

. Field and station procedures

. “Judgment and impartiality
Performance under stress

. Public relations :

. Court testimony and preparation

10. Use of technology

02 B
OO~-JOOH WN

WORK HABITS

% 11. Reliability and dependability
12. Equipment maintenance L
13.- Adaptability, fiexibility, and acceptance of
additional responsibilities
% 14. Safety practices
15. Interpersonal relationships
16. Cooperation with supervisors
17. Problem solving '
18. Personal appearance and grooming

INITIATIVE -

# 19. Self-initiated activity |
20. Self-improvement in education/knowledge

‘# 21. Ethics and integrity (S, l or U)

bo wiolo ~ loriooio - IoI0iI0 |o|§101010|01>10|o1>

C OVERALL RATING: EXHIBITR

- 5320370 4/06
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OVERVIEW: (Include Officers strongest areas and afeas where improvement is
desirable). : '

Officer Steve Karagiosian has been with the Burbank Police Department since July of 2004.
He has prior law enforcement experience with the Orange County Sheriff's Department. In
eptember of 2007, Steve was assigned to the Investigations Division's Special Enforcement
Detail. He has performed atan outstanding level during this evaluation period. -

he following are some examples of the outstanding work Steve has done during this
eployment period: (1) Developed information that a local business owner was dealing cocaine
rom his business, and then wrote a search warrant for the business and two residences, which
resulted in the arrest of the suspect and recovery of illegal substances. (2) Utilized an
informant to conduct a controlied buy, and then obtained a search warrant for the suspect's
residence, This resulted in the recovery of narcotics and a loaded handgun. (3) Steve andl
aw to Las Vegas in order to introduce an informant to the Las Vegas PD Organized Crime
Detait. Steve did and outstanding job of assisting in debriefing the informant. (4) After .
learning that the BPD Gang Detail was not going to interview an in-custody Vineland Boys gang
member who had recently been paroled, Steve and his partner conducted the interview in the
iail. The information gained corroborated previous information we had received, which allowed |
Steve and his partner to secure a search warrant for three Vineland Boys residences. This

resulted in the arrest of several Vineland Boys gang members and their associates. (5) As

ollow-up to an arrest of a suspect in possession of a shotgun at the Ramada Inn, Steve
obtained a search warrant for his residence, which led to the recovery of identity theft materials
and the arrest of an additional suspect. (6) Inresponse to complaints regarding strippers/table
jancers at the El Halcon Bar, Steve and his partner worked undercover at the business. This
resulted in the El Halcon bar being shut down. (7) Steve and his pariners solved the
lrobbery/stabbing that occurred at Best Buy. After Patrol officers cleared the call without
locating the suspect, Steve and his partners conducted an extensive foot search and located
evidence from the crime and property belonging to the suspect. The outstanding suspect was
identified. Using an informant a few days later, Steve located the suspect in Van Nuys (well
after his EOW). Steve notified his supervisors and requested assistance from LAPD to arrest
he suspect. (8) Utilizing an informant, Steve obtained a search warrant for a business across
rom the Vallarta Market and the residence of the suspect. This resulted in the arrest of three
suspects, the recovery methamphetamine, cocaine, two loaded handguns, and over
$13,000.00. As stated above, these are only a few examples of Steve's outstanding work and
his drive to conduct thorough investigations. - : :

Due to the nature of this assignmenf, Steve is called into work frequently from home. He has
never failed to respond when called, and he never complains about the long hours. He often

volunteers for additional duties within the detail and he has never complained when given
added responsibilities. ‘ - .

* Isteve speaks fluent Armenian and he frequeﬁtiy assists other detectives with transtation.

Steve possesses a Bachelor of Science Degree in Finance and a Master's Degree in
international Business. His reports and search warrants are well written and require only
occasional corrections of modifications. During this evaluation period Steve attended an
'Informant Management and Development Class.” This school was beneficial and Steve has
frequently applied the knowledge he gained while attending the training.

Steve's efforts are appreciated by his supervisors.

. C320-370 4/08
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GOAL SE’I‘TiNG."-..,. ot TRt

E

Continue to develop and gam experience in the Investlgations DIVISIOI'I w:th the goal of
taking the Detectwe s Exam in the future. -

TRAINING RECOMMENDED: - . i ot
Request to attend the two week Department of Justlce Narcotlcs Investugatuons School .

OFFICER'S COMMENTS:

[] Additional Comments Attached /A‘, 2T 4
' | | Oﬂ?cer’sﬁignature . Date
PREPARED BY: INTERVIEWED BY: - REVIEWED BY:
Sgt.Gunn  8/18/08 d(rg 2719 /55 % 8-20-0
Sergeant " Date Sergeant U Déte - Cap(taln Date .
Lt. Dermenjian  8/18/08 M- ?B'T"o.-ﬁ g/u ]b&
Lieutenant Date Sergeant Date Chief ' Date
. % B9 08 '_ ' |
o Lieutenant Date ' _

C320-370 4/06
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' - BURBANK POLICE DEPARTMENT

C - - PROGRESS REVIEW - POLICE OFFICER

Name: Karagiosian, Steve-- ~ Emp# 11316 Assignment: SED
Evaluation 0/1/2008 to 2/28/2009 - Watch: Days/ Various hours
Period:

o Qutstanding Performance

A Above Standard Performance

S.  Standard Performance -

| Improvement Needed to Reach Standard

U Unacceptable '

N/R  Not Rated

Any one factor rated “1" or "U" will result in an interview with the Division Captain to
establish goals for improvement. A "¥'denoctes a critical performance area. An “" or
“J” in a critical performance area shall result in an overall “I" or “U” rating, and the
initiation of a performance improvement plan. o

QUALITY OF WORK

1. Written communications and reports
" Oral communications skiil
Investigations o
Knowledge of codified and case law-
- Field and station procedures
Judgment and impartiality
Performance under stress
Public relations ' ,
. Court testimony and preparation
10. Use of technology

% 5% % %
CONPNRWN

WORK HABITS |

% 11. Reliability and dependability
12. Equipment maintenance B :
13. Adaptability, flexibifity, and acceptance of
additional responsibilities
# 14. Safety practices
15. Interpersonal retationships
16, Cooperation with supervisors
17. Problem solving
18.- Personal appearance and grooming

INITIATIVE

# 19, Seif-initiated activity
20. “Self-improvementin education/knowledge
# 21, Ethics and integrity

.  OVERALL RATING:

(S, i or U}

ko wolo  ololozio oolo  Eroiolorioo

'C320-370  4/06
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_that he is a very capable investigator and highly metivated to excel. Steve has shown

. lsommunications. Steve is a quick thinker and rapidly forms a sirategy for workingan

SV',ER;IE)W: " (Include Officer's sfrongést areas and areas where improvement is - ’\
gsirable): ‘ o . . .

R

Officer Steve Karagiosian has been with the Burbank Police Department since July of
2004. He has prior law enforcement experience with the Orange County Sheriff's
Department.. Steve has been assigned to the Investigation Division's Special
Enforcement Detail since September of 2007. He has performed at an outstanding
level during this evaluation period. : o :

Although | have only ,superviséd Steve for approximately two months, it is very apparent
particular strengths in the areas of investigations, use of technology, and written

investigation. He has shown an ability to locate people and gather information through
the use of informants and available technology. Steve does an excellent job of
conveying that information in police reports, search warrants and other forms of written
~ommunication. His written work is well thought out, and requires only occasional
modifications. ' ' o o

Steve is fluent in the Armenian language and is often called upon to assist other
investigators in interviewing suspects and other involved parties. He does so willingly
and without complaint. Additionally, Steve is regularly consulted for his knowledge of
the Armenian culture. This knowledge is a very valuable asset to SED and the
department. o '

The department and SED have undergone numerous changes during the past couple oi’
months which have affected the way SED operates. Steve has been very cooperative
‘and flexible in regard to these changes. He is very cooperative with his immediate
supervisors and has been very helpful to me as a new supervisor to SED.  Lieutenant
Dermenijian and | are thankful for ail Steve does for SED and the department.

€320-370 4/06



GOAL SETTING:

Continue to find ways to do proactive police work while considering current budget
restraints. _ ' B : .

Prepare for the detective examination.

 TRAINING RECOMMENDED:

District Attorney’s investigator Course.

OFFICER'S COMMENTS:

] Additional Comments Attached ‘ f Z% Jesn’ 82209

B L Oﬁ‘ioer'.s(/éignature - Date
PREPARED BY:: _ INTERVIEWED BY: . REVIEWED BY: .
wing  2no08 wing ©  2f23hd LA 2/r/e
Sergeant Date ~ Sergeant Date Captain : Date .
Demenjian L Dle Rrad z[z-.i't/\j
Lieutenant Date Serggant Date Chief Date

Lieutenan Date

:
I

C320-370 4/06 . ‘ 5 / 3
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Name:

BURBANK POLICE DEPARTMENT .
PROGRESS REVIEW - POLICE QFFICER

Karagiosian, Steve . Emp# _11316° Assignment: PATROL

Bvaluation Period: _May 5 0 August 24, 2005. Watch 1, Group 4, Team9

Outstanding Performance

0
A Above Standard Performance

-8 . Standard Performance o
1 ‘Improvement Needed to Reach Standard -
U ‘Unacceptable : :

N/R  NotRated or Applicable |

Any oneé factor rated “T" or “U” will result in an interview with the Division Captain to establish |

goals for improvement. A ‘Yo* denotes a critical performance ared. An “I” or 2 “U” in a critical

performance area shall result in an overall “T” or “{J"* rating, and the iniitiation of a performance
improvement plan. o Co

_ QUALITY OF WORK

L

= ol

% R %

—
S 0™

WORK HABITS |
‘Reliability and dependability

% 11.
12.
13.

e 14,
15.
16.
17.
18.

INITIATIVE

“ 19,
20.
* 21

C

C320-370 4735

X{E

Written communications and reports .
Oral communications skill
Investigations -

Knowledge of codified and case law
Field and station procedures
Judgment and impartiality
Performance under stress

Public relations o

Court testimony and preparation

Use of technology

>-\'>'

O

o

>

o

>

O

£
P

Equipnaent maintenance

Adaptability, flexibility, and acceptance of
additional responsibilities ‘
Safety practices

Interpersonal relationships

Cooperation with SUpervisors

Problem solving

Personal appearance and grooming

mﬁlwﬁwﬂﬁﬂ; 511423 'S

Selfiinitiafed activity
Self-improvement in education/knowledge
Ethics and int‘egrityr -

e eplleble P B

S,TorU

OVERALL RATING:

o

E
g
=3
G
a
a
@
=




C

in Operafion Swift infruder.

OVERVIEW (Include Officer s strongest areas and aréas where 1mprovement is des:rable)

‘tme a d fime anain, D r' t ] de loyment erio he was frequent} artnére with

5881, 05—61 85, 05-7197). A descnptnon of each of these commendations would be exnaustive,
it wouild be suffice to say that his investiggtions and grrests have bgeg exg_e;l!ent

" Ofc, Karagiosian's arrests and 1nvestigat|ons are not limited to one particular area, such
as only narcotics. He is consistently m king varied arrest ran ing from dru ossession

theft, and_gang related crimes. This makes gc Karaglosian an even beger officer for not
limiting himself fo one area. e :

f. Karagi 'ia 's demeanor_with police personnel and more importantly with the

citizens he comes in contact with, has been outstanding. He i very respectful and courteous {o
evervone, - - ' | |

fc Kafa josian has shown he has mltuatwe to foliow-Up © thinos he does_nat know
about, An examgie of this is when he recently made an arrest for gossession of Ecstacy. When
it became Known, that these pills were actually aspirin, he took it upon hIITISBlf to contact a local

gharmacz on_his days off to get t information_on thgse pills. He then gave roll ca]l tralntng

' what he had found out,

' c. Karagiosian is always willing and ready to do whatever is asked of him. frequentlv
_coming in on his_days off when called because of sick cajls or manpower shortage. Ofc.

Karagiosian also recently volunteered to aitend bike school He also volunteered fo gartlcigate

.-Overéll, Ofc. Karagjosian is_one of the hardest working officers of the shiff_and
roach has done much to make this a safer

consistently exceeds expectations. His proactive app

clt_v.

This commad group thanks Ofc. Karaglosian for all of his hard work,

CI20-370 4195
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.Lieutenant . Date

GOAL SETTING:_Keep up the g ood work

TRAINING RECOMMENDED; Course in basic investigations

OFFICER’S COMMENTS:

D Additional Comments Attached

Wi 'Znimﬁ w-

Officer’s ﬁgnatur_e

PREPARED BY: ~ IN TERVIEWED BY:

Caruso. R___8-12-05

Gomez, C__ 8-12-05

R L Rl I
Sergeant Date ?’Ch:et‘
Kister, T 8:12-05 VKE ~20-08"

Sergesnt . Date Sergeant ‘ Date

Grandalski, K 8-12:05 . -
Sergeant Date - Sergeant Date

C320-370  4/95.

REVIEWED BY:

< Uw &f23/as
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BURBANK POLICE DEPARTMENT |
PROGRESS REVIEW — POLICE QFFICER . ..

Name: Officer Steve Karagiosian . Erﬁp# 41316 Assignment: PATROL
aluation Period: _ 8-25-2005 10 1112006 Weich GROUP 3, TEAME:___
0 Outstaniiix;g Perfbnnanqe |
A Above Standard Performarice
-8 Standard Performance o
1~ Improvement Needed to Reach Standard -
U Unacceptable

N/R  NotRated or Applicahle

Any one factor rated “T” or *C + will result in an-interview with the Division Captain to establish
goals for improvement. A *%* denotes a critical performance area, 'An “T" or & “[J” in a eritical
performance area shall result in an overall “F" or “J” rating, and the initiation of a performance
improvement plan. ' . :

QUALITY OF WORK

1. Writfen communications and reports | o]
Oral communications skill '
* nvestigations _
Knowledge of codified and case law
. Field and station procedures
Judgment and impartiality
Performance under stress
. Public relations
9. Court testimony and preparation
10. Use of technology

™

b3 < 4
g e BB

Z
P

©

 WORK HABITS
% 11. Reliability and dependability L ‘ 0
12. Equipment maintenance -
13. Adaptability, flexibility, and acceptance of
additional responsibilities ‘
# 14. Safetypractices o
15, Interpersonal relationships
16. Cooperation with Supervisors
17.. Problem solving '
18. Personal appearance and grooming:

p
RO 20/ ST S

INITIATIVEO
. # 19. Self-initiated activity
20. Splf—improvament in education/knowledge
' % 21, Bthics and integrity

e b

OVERALL RATING: )

€320370 495 3 '
=g




OVERVIEW: (Include Officer’s strongest areas and areas where improvernent is desirable):
Officer Karagio has been with the department since July 20, 2004 assigned to patrol

division since th t . urbank, Officer Karagiosian had four vears experience as a deputy with
the Ora Coun hariff's D artment. During this evaluation period, Officer Karaglosia achieved .
an outstanding rating. 7 _

#icer Karagiosian has proven to be a well-rounded officer and has displaved the demeanor of -
someone that would b ve more tenure. Officer a iosian_has been_consistent in leading the shift |

' observe r sts rd his repol ave reflecte mpleteness that 1éave little or ar inv atonto

Divigion ngtagn for somie of his arrests and nnvestjgations

~ Officer_Karaglosian's abll eak the Armenisn lanqusge is invalyable based
demodraphics of ou city. . He is the oniy per nathe'qc level on the de ent that is fiuent in

. -workers and
suspects. has_shown a verv respectful demeanor to alt an twas ressed with his ability to obtain
pertinanant information from suspect interviews. Officer Karagiosian was slso commended: by the Clty
Atiorney's office for assisting them on his days off with a neighborhaod canves after an officer involved
shooting, o : ' ' ‘ o
‘ Officer Karagioslan on several occasions has put himsglt through_several training classes and

- attended several other courses with_emphasis on gangs and narcotics. One specific_class gﬁt on by
© LASO had {g do with allowina him to make entries info the CAL-GANG computer system. | know Officer

Karagiosian has many times. on his davs off, worked with the Gan tall gaining experience with the
nes of one day becoming a of the detail. Also during this depl vment, Officer Karagiosian provided
roll call training on General Order 340, code 3 driving. ' ‘
_ ._g_fﬁcg; '@;agios!gn alwayg does what is asked of him with m'igimgl mstructlon He has also built
i j 1¢ d

gf the week. One thing of note Is that in late Segtember, Burbank exgeglenceg an 1100-acr§ fire in-the
Verdugo Mountains. Officer Karagiosian alon with _others worl d long hard hours_for several days

conductin acuations, fraffic control and manning a command

_ Officer iosian should continue his efforts and set his sights on & speclall ed detail or
detectives.as his future endeavors.

GOAL SETTING: Gangs/SED
 TRAINING RECOMMENDED; __ Any investigation cour

OFFICER’S COMMENTS:_ . _

' jﬂ@n % glpSren  s/as/ec

' : oL Officer’s Signatite ‘ " Date

PREPARED BY: . INTERV. W REVIEWED BY:

B. Matthews __01/05/08 ' ' //ﬂé LA——- .;’/26/
Lieutenant Date jeutpnant _  Date _ Cal:n?/‘ Date

_Calicchio ___ 01/08/08 Yyl etins L2306 ol |-300(
Sergeant Date ergeant Date 'D! Chief - Date

K. Frank 01/05/08. o Prmecd” »33-08.

Sergeant Date Sergeant Bate

C320-370  4/85
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~ BURBANK POLICE DEPARTMENT

[ PROGRESS REVIEW — POLICE OFFICER
Name: Kara_lgiosién,s. - Emp# 11316 Assignment: | PATROL
EvaluationPeriod: ____ 1/12008105/3/08 _ Watch _ _ _ 2,0roup3 o
o OQutstanding Performance
A Above Standard Performance
S  .Standard Performance - . :
I Improvement Needed to Reach Standard
8] Unacceptable

N/R. Not Rated or Applicable

Any one factor rated “T” or “U” will result in an interview with the Division Captain to establish
goals for improvement. A ‘‘ denotes a critical performance area, An “T’ora “U in a critical
performance area shall result in an overall “T" or “U” rating, and the initiation of a performance
improvement plan.

QUALITY OF WORK

Written communications and reports
Oral communications skill
Investigations
Knowledge of codified and case law
Field and station procedures
Judgment and impartiality
Performance under stress
Public relations A .

9. Court testimony and preparation
10. Use of technology

>

o

O

PRRE

NP WD

A

WORK HABITS
¥ 11. Reliability and dependability
12. Equipment maintenance
13. Adaptability, flexibility, and acceptance of
_ . additional responsibilities '
% 14. Safety practices
- 15. Interpersonal relationships
16. Cooperation with supervisors
17. Problem solving p
'18. Personal appearance and grooming

Jo |de

o

O

p

INITIATIVE
% 19. Self-initiated activity
20. Self-improvement in education/knowledge
% 21. Ethics and integrity

o oo |o

C . OVERALL RATING:

C320-370 4/95
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OVERVIEW: (Include Officer’s shongest areas and areas where improvement i desirable)

Officer Karagiosian has been with the Burbank Pdlice Depariment since Jufy of 2004 and is currently -
assigned to the Uniform Patrol Division. He also has some prior law enforcement experience with the
Orange County Sheriff's Department. Officer Karagiosian's performance during this deployment has been

" at an ottstanding level.

Although Officer Karagiosian has.only been with the Department for a relatively short time, he functions at
the level of a highly motivated officer, with years of experience. He is well rounded, has good beat
integrity, and he routinely makes quality arrests. These have inciuded arrests for narcotics violations,
receiving stolen property, 10851 VC, burglary, CCW, etc. When handling calls for service, Officer
Karagiosian does a thorough job and does not take short cuts. His investigations are complete and his
reports are easy to read, requiring only few, if any, corrections. Officer Karagiosian is routinely called
upon to assist other officers and detectives with franslation of the Armenian language. He was recently
commended by one of the Detectives, who stated that Officer Karagiosian has been instrumental in
solving crimes commiitted by Armenian suspects, when only the first names or the monikers of the
suspects wers known, Officer Karagiosian has been able to obtain information from sources within the
Armenian community and use the information to identify outstanding suspects.

During this deployment, Officer Karagiosian sought out training on his own initative, and attended a one-
day “Street Development’ class. He then provided related information during roll-call training. He also
obtalned a “mag-stripe” reader from Glendale PD and approval was obtained to instail this device on the
W/C's computer. This item will be very helpful whien investigating credit card and false identification
crimes at the Patrol Bureau level. Officer Karagiosian has a Bachelors Degree in Business Finance, as

" well as a Masters Degree in International Business. Officer Karagiosian subscribes to the “Law Enforment

Legal Reporter” and receives regular updates. He is a member of the California Narcotics Officers
Asscolation and receives monthly periodicals which-contain training information and information regarding
new trends in narcotics investigations.

Officer Karaglosian gets along well with supervisors and officers alike. He accepts criticism well and he is
a valuable “team player.” Officer Karaglosian has done an outstanding job during this deployment and his
efforts are appreciated by the supervisors on the shift. ‘

GOAL SETTING: Officer Karagiosian should apply for a specialized assignment as soon'as he |s eligible
to do so. . ‘

ING REC ED: Interview and Interrogation ciass

OFFICER’S COMMENTS:

] Additional Comments Attached

/d:’a Jogra 7 06
Officey’s Signature o Date
PREPARED BY: INTERVIEWED BY: - REVIEWED BY:

2 enavso dholte  “F Ll en dliulo e _s/eloC

Lieutenant Date Lieutenant Dafe - Captain Date .
. GuAn#7943 _ 4/20/08 ML Yasfoy | T))W(/H' $-9-oL

Sergeant Date Sergeant ‘Date 'l]CTlief Date

Sergeant Date ) Sergeant Date

C320-370  4/95
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- Name: Officer Steve Karagiosian Emp #: 113164 Assignment:

Evaluation
Period:

Any one factor rated 1" or “U”
establish goals for improvement. Ak

BURBANK POLICE DEPARTMENT
PROGRESS REVIEW - POLICE OFFICER

_Group 3, Team 5

5/4/2006 to 8/23/2006 - Watch: 2
e Qutstanding Performance .
A Above Standard Performance
S Standard Performance
| . Improvement Needed to Reach Standard
U Unacceptable ‘

N/R  Not Rated or Applicable

will result in an interview with the Division Captain to
denotes a critical performance area. An"l"ora

“J” in a critical performance area shall result in an overall ‘" or "U” rating, and the
initiation of a performance improvement plan. ' : '

QUALITY OF WORK

A RD
CENDARBNS

10.

WORK HABITS -

x 11,
12.
13.

* 14,
15.

- 16,
17.
18.

INITIATIVE

% 18,
20.
- 21,

€320-370 .4196
Y&

' Performance under stress

Written communications and reports
Oral communications skill
Investigations

Knowledge of codified and case law
Field and station procedures
Judgment and impartiality

Public relations
Court testimony and preparation
Use of technology

Refiability and dependability

Equipment maintenance

Adaptability, flexibility, and acceptance of
additional responsibilities o
Safety practices .

Interpersonal relationships

Cooperation with supervisors

Problem solving | '

Personal appearance and grooming

Self-initiated activity
Self-improvement in education/knowiedge

Ethics and integrity (8,1orV)

‘o ey e) ool 100 |o\§|on>|0|ou>to|o|o

OVERALL RATING:

o EXHIBI

Ho




OVERVIEW: (Include Officer's strongest areas and areas where impro'veme'nt is
desirable). . ' .

Officer Karigiosian has been with the Burbank Police Department since 7-20-04, and
had prior experience with- the Orange County Sheriffs' Department. During this

" lfrom criminals, getting them to admit to their crimes, or give further information which

evaluation period, Officer Karigiosian has earned an outstanding rating.

Officer Karagiosian. has really made an impression on this department in the relativel
short time he has been here. Officer Karigiosian has been complimented by th
Captain on numerous occasions for good proactive police work, great observations and

lexcellent arrests. Officer Karagiostan Is consistently making arrests for a myriad o

ffenses which include persons, property and narcotic crimes. His investigations. take

' Imost of his work to conciusion so-there.is fittle or no follow up left for detectives other; - |

'y

han filing the cases. |am impressed {n observing him interview and obtain information

leads to more arrests or the recovery of stolen property. -

Officer Karigiosian is fluent in the Armenian language and uses that skill on a daily
basis to develop useful information.- Additionally, he is an ambassador to helpless
victims that could not communicate with us otherwise. | have personally observed him
assist the Armenian Community in anyway he can. Officer Karagiosian is also called
upon by our depariment and surrounding agericies to assist in complex investigations|
involving the Armenian community. :

Officer Karagiosian is éonstantly wishing to learn about all aspects of his job. He |
constantly puts in for training and if denied, he will go on his days off at his own
expense, During, this deployment he attended a 3 day. DAR school hosted by the

CNOA. Officer Karagiosian is a team piayer and gets along well with other officers as
ell as supervisors. : : :

oward the end of this deployment, the FTO assigned to our group went 10D, Steve

" |has been selected as an Acting FTO for Officer Joshua Kendrick who Is in his second

month of training. Officer Karagiosian has been completing concise daily reports on
Officer Kendrick and is doing a good job showing him how the job is done.

Officer Karagiosian’s statistics for this deployment show that he is aimost three times| -
above the shift average in obsetved arrests and Fl cards and right at the shift average
h hazards. | would like to encourage Officer Karagiosian to keep up the good workK

and to start setting his sights toward a specialized position. e

GOAL SETTING:.

Specialized posiiton, Defective. :

' FRAINING RECOMMENDED:.

Any advanced officer training

OFFICER'S COMMENTS:

[] Additional Comments Attached
| C30470 406 | "

|55



Officer's Hgnature _ Date
PREPARED'BY: INTERVIEWED BY: - REVIEWED BY:,
J. Calicchio 8-12-06 J. Calicchio g’yg.nﬂ“’_ 4%—*’ F-/ -0t
Sergeant - Date Sergeant ' Date Captgi ' Date '
- . K.Frank YF §-17-04 g.5-06
~ Lieutenant Date - Sergeant Date Chief Date
o 0. Rodriguez @ g 1-06
Lieutenant - Date
(-
C320-370 4/06 ’ 2
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Y )

" BURBANK POLIGE DEPARTMENT
' PROGRESS REVIEW - POLICE OFFICER

Name: Karagiosian, Steve Emp#: 11318 .Assignn'\en.t: PATROL

- FE,\ralua'cion ' 8/24/20086 to 1/24/2008  Watch: Group4 { Team 8
Period: ' _ '

Outstanding Performance

Above Standard Performance
Standard Performance -~
improvement Needed to Reach Standard
Unacceptable : :
N/R  NotRated '

cT@ero

Any one factor rated "I” or “U” will result in an interview with the Division Captain to

establish goals for improvement. A ‘%’ denotes a critical performance area. An " of

“U* In a critical performance area shall result in an overall "I” or “U” rating, and the
initiation of a performance improvement plan. ‘

QUALITY OF WORK

Written communications and reports
Orat communications skill
investigations

Knowledge of codified and case law
Field and station procedures
Judgment and impartiality
Performance under stress

Public relations - |

Court testimony and preparation .
Use of technology

R % %
CENOWAON S
D%wbbbbpbw

10

WORK HABITS o _
# 11.  Reliabiiity and dependabiiity .
12. Equipment maintenance ' :
13. Adaptability, flexibility, and acceptance of
additional responsibilities ' '
#. 14. Safety practices |
15. Interpersonal refationships
16. Cooperation with supervisors
17. Problem solving
18. Personal appearance and grooming

oo

iop=lolo>

INITIATIVE

# 19. Self-initiated activity .
~ 20. Seif-improvement in education/knowledge
% 21, Ethics and integrifty

V] lo]le]

(8,10rV)

OVERALL RATING: _O

.

C320-370  4/06
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OVERVIEW: (Include Officer's strongest areas and areas where improvément is
desirable): : _ . '

Officer Karagiosian is in his third.Year wifh this department, havih’g come to this

department with four years of experience from Orange County Sheriff's Department. He!
is rated as “Outstanding” for this deployment period. _

Officer Karagiosian’s reports are well-written and comprehensive, requiring only
becasional, minor corrections. Officer Karagiosian's strong job interest is clearly visible
in his report writing. Officer Karagiosian's oral communications are clear and reflect
orderly thought processes. - ' - :

Officer Karagiosian has a solid understanding of field and station procedures. Officer
Karagiosian is always on task and focused on doing the right thing. Officer Karagiosian
works not only his assigned shift, but also fills shortages for other shifts. Additionally,
he takes opportunities to assist other details with investigations. Officer Karagiosian
ften assists the Investigation Division. As a result, he has gained knowledge and
experience in surveillance, investigations, and search warrant service. Officer

Karagiosian’s enthustasm, attitude and work ethic for the job sets him apart.

Officer Karagiosian always has a smile on his face. He is eager to learn anything new.
He accepts criticism constructively, as an opportunity to leam, which increases his

~ knowiedge.

Officer Karagiosian practices good safety habits.

Officer Karagiosian’s interaction with the public is direct and sincere. He has been
present in situations that are stressful for families, offering alternatives when parties
were making poor choices. in these situations, Officer Karagiosian’s interpersonal
skills made it easy for those involved to accept his advice. o

_ Officer Karagiosian was recently appointed as a Crisis/Hostage Negotiator. ‘Officer

Karagiosian has attended several training sessions. His command staff believes he will
be as successful a negotiator as he has been in all other areas of his job.

Officer Karagiosian s called on regularly for translation and meets each request with a

" positive attitude and eagerness to help that is genuine.

There is no doubt that Officer Karagiosian will always perform his duties to the best of
his ability. He is able to handle any situation, and is not afraid to request assistance

when it is warranted.

it is an absolute pléasure to work with Officer Karagiosian.

C320-370 4106
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APPIV f°f Speclalty assngnrnents (FTOIGangsISEDISRO) and prepare for the next
. detectives test.
:,-RNNI_&:@E b ‘i«- : @3‘&. A R

Criminal lnvestlgationlDetectlve school

\

7] Additional Commients Attached

oy

C320-370 4408

o/-0%-07
Officer's S:f;nature Date
PREPARED BY: INTERVIEWED BY: . REVIEWED BY:
__ = (A // 3/47 |

Sergeant Date S h ate Captain Date.
Sgt. Lewellyn  12-24-08 A % / /i A..,
'Lieutenant Date rgeant Date chief < Daté
Lt. Rodriguez 12-2-4-06 , t-4-27

Lieutenant Date

53
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BURBANK POLICE DEPARTMENT
PROGRESS REVIEW - POLICE OFFICER

Neme: FTO Steve Karagiosian Emp# 11316 Assignment: Patrol FTO .

Evaluation 1/11/2007 to 5/2/2007 Watch: Group 4, Team &
Period: : , .

0 Outstanding Performance

A Above Standard Performance

S Standard Performance

I Improvement Needed to Reach Standard

U ‘Unacceptable ' )

" N/R Not-Rated or Applicable

Any one factor rated ‘1" or "U" will result in an interview with the Division Captain to
establish goals for improvement. A ¥’ denotes a critical performance area. An “I"ora
a)" in a critical performance area shall resuit in an overall “I" or “U" rating, and the
initiation of a performance improvement plan. -

QUALITY OF WORK

Written communications and reports
Oral communications-skill
investigations
Knowledge of codified and case law
Field and station procedures

~ Judgment and impartiality
Performance under stress
Public relations

. -Court testimony and preparation

. Use of technology

b1 g
eENOO RN

10

WORK HABITS

# 11. Reliability and dependability
- 42. Equipment maintenance -
13. Adaptability, flexibility, and acceptance of
additional responsibilities
Y 14. Safety practices .
15. Interpersonal relationships
'16. Cooperation with supervisors
17. Problem solving
18. Personal appearance and grooming

INITIATIVE

% 19, Self-initiated activity : _
20. Seif-improvement in education/knowledge
+# 21. Ethics and integrity

‘o" Y e]e) ololo>io  IoIoIo o[Elolor->-lop--10

OVERALL RATING:

320-370 4106 \
C320-3 \;r‘\
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EIERVIEW: (include Officer's sirongest areas and areas where improvement is desirable);

C

Officer Karagiosian has been with the Department since July 2004. He has four years;
f prior law enforcement experience with the Orange County _Sheriﬁ"s Department.

Officer Karagiosian was rated, “Outstanding” overall for this deployment period.

' lofficer Karagiosian participated in the Field Training Officer (FTO) testing process and
was selected as a temporary FTO. He has been assigned two different rookie officers

Officer Karagiosian's quality of work is outstanding. He writes well thought outr repdﬁs
hat require only minor corrections. Officer Karagiosian’s investigations are thorough

nd utilize his better than average knowledge of case and codified law.

arrests. He can be counted on to take on any additional responsibiliies asked of him
hen working his regular shift, or outside the scope of his normal duties. For example,
Officer Karagiosian conducted a presentation for the Community Academy on the topic
f the field-training program during this deployment. He also routinely speaks to
members of the Armenian Community at church functions, presenting himself and the
Department in an exceptional tight. Officer Karagiosian also assisted the COPS Unit af
several job fair/recruitment events over the last several months. :

Officer Karagiosain routinely utilizes his' Armenian speaking skilis to further
investigations and to assist citizens. His ability to speak a foreign language has also
iven Officer Karagiosian the benefit of becoming involved in several investigations he
ould not have otherwise had the opportunity to be involved in. Officer Karagiosian
has seized these opportunities io learn more advanced investigative techniques.

Officer -Karagiosian possesses a Bachelor of Science Degree in Finance and a
Master's Degree in International Business. Officer Karagiosian attended FTO school, al
search and seizure class, a Miranda and wiretaps class during this deployment. In
addition, Officer Karagiosian is trained in Cal Gang data retrieval and entry.

The Executive Command Staff recently selected Officer Karagiosian as the 2007
Burbank Police Officer of the Year. Congratulations! ' :

Officer Karaglosian is a strong achiever with the potential to become a formal leader
Wwith the Department. 1t has been a pleasure to work with Officer Karagiosian during -
this deployment. _ :

C320.570 4706

j57A



GOAL SETTING:

RAINING RECOMMENDED:

Officer Karagiosian should begin studying for the upcoming detective test so he
can better serve the Department and the Community, acting in the role of an
investigator in the detective bureau. ' : a

Officer Karagiosian has attended numerous training courses throughout his fime
with the Department. Officer Karagiosian should seek out courses, which focus
on the advanced facet of various criminal investigations. ‘

OFFICER'S GOMMENTS:

O Additional Comments Attached

/ G /‘ ) | V N 22- -0 ‘)
Officer's Téignan‘ure Date

PREPARED BY: INTERVIEWED BY: -~ REVIEWEDBY: .
C.Losacco  4M19/07 %m. 4357 = (e _s"/J/a)
Sergeant Date Sefgeant Date Captaifi . Date

| . . 595,
" Lieutenant Date Sergeant - Date Chief Date

oAb d-2r-tF

L‘eutenant V' Q pate

C320-370 4706
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BURBANK POLICE DEPARTMENT
PROGRESS REVIEW - SPECIALTY ASSIGNMENTS ADDENDUM

Name: _Steve Karagiosian Emp# 11316 Assignment: Patrol -FTO
Evalu'at%on Per_i'od: 1/11/2007 to 5/2/2007 ‘Watch Group 4, Team 9

AERO BUREAU ASSIGNMENT (#24 - A, O. or PIP requ:red)

% 22. Flight operations - : _ ~ SorU
#.23, Pre/post flight duties : - S, lorU
‘A’ 24, Tactical deployment

FIELD TRAINING OFFICER ASSIGNMENT (A, O, or PIP reqmred)
% 25. Training ability : , (o]

INVESTIGATIVE ASSIGNMENTS (A, O, or PIP required)

#r 26. Case preparation and management
¥ 27. Interviews and interrogations
* 28. - Proper use of investigative resources

K-8 ASSIGNMENT (A, O, or PIP required)

% 29. K-9 Job knowledge and tactical judgment
#® 30. K-9 Maintenance
#© 31. K-9 Training

©® = Rating to be assessed by K-8 Coordinator

SCHOOL RESOURCE OFFICER ASSIGNMENT
# 8. Public relations (giobal category 8)

TRAFFIC OFFICER ASSIGNMENT (A, O, or PiP required)

% 32, Traffic officer job knowledge, judgment
% 33. Motor officer equipment maintenance
# 34. Motor officer proficiency and training

Employee Comments!

: ), ,
Employee Signature: ;/j!mﬁﬂ __ Date: y.22 ~o7
= . .
C320.370 4196

/574
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" GOMPLAINY OF DISCRIMMATION UNDER . DFEH

/

Réceived 08/07@.009 04:326M in 12:08 from 310 979 0351 on line {01 for FAX3 * Pg 52/55
B2 FROM LAW OFFICE OF R & G TN 913183123180 _ P.52

»++ EMPLOYMENT ***

THE PROVISIONS OF THE CALIFORNIA E o
FAIR EMPLOYWMENT AND HOUSING ACT L . o

YOUR HAME (idicole Wb o ME) - : LERHOHE NABER{IL
KARAGIOSIAN, STEVE - _ , (ropindas.
ADDRESS - .

Cf0 RHEUBAN & GRESEN, 1990 5, BUNDY DR, STE. 540 s
CHYETATEIDP - COUNTY B _ COUNTY GOTE
LOS ANGELES,CA, 90025 LOS ANGELES Co 037

VAWED 15 THE EMPLOYER, PERSON, LABUR CRGANRATION, EMPLOYNENT AGENGY, APPRENTICESHP COMMITTEE, OR STATEORLOLKL VERHMENT AGENCY WHO
DISCRMMATED AGAINST ME: .

WARE 7 ‘ ) 7 EEEHONENUY mmcoue:
RYBURN, DARIN - w;____—
ADORESS - DREN USE ONLY
200 N. THIRD STREET . ] N [ i i
CITYSTATEIZP . COUNEY _ } COUNTY TODE
BURBANK, GA 91502 _ v
NO. OF EMPLOVEESMEBERS {If known), DATE MOST REGENY OR GONTINUNG DISCRIMINATION * . ‘ RESPONDENT GOOE I
TOUK PLAGE {monthAwy, G yom} . |
, e I 0 K
THE PARTICULARS ARE: .
1 allege st on nbout ar befors e SRR o Qerial of oplorEnON: n Sonllemly o edicn e
the foliowing T X, seitalof promefion \ o, GETIREAprogRInCY T
v X, dtmvion e Sotial of T3t ler o dovionl ot ool p2y
conduct oecurmed: X vonsuent L entactamemtsion s e pas
. genei chmcienelcs X sl 0 st ___ denlatigd preye .
_w\ﬂummﬂmun _raairion T )
. mpemasti coneb o0 BAITY T o apecty) Rlalaiie, teutie Werk Rafironsid
(] RYBURN, DARIN - BERGEANT A
. Narne of Patoon mmmwnnmm'nd ricoreE}
because of : in i rettnal osgianceivy dotaypikalormesst K midatorthe ey npring
— o BNl Yt e IRl vohiition (Gancer of - ngw-ﬂmwm
: — eiglon —__ amgl ofehiakon PRIMC chriaaries | mww#
X iacekoior ___ ixocialion o (et N
Sinte of what you ATIONAL ORNLIN, ANGESTRY. AN RETALIATION FOR ENGAGIKG I PROTECTED ACTMTIES
tabe the RACE/COLOR, NA] ‘ o ON GIRG (N PROTECTED AC
ruason(s) for
diacrimination .
:mmmmﬁmmmmnmrmmwmmmam ! mmnpm=mm.lmﬂmili€l°aﬁld of righiio-sum, § el vigh
e 0.5, Exyual Empaprian] Opporturity Commission (EE0C) 1o e # complatal 30 days of receiptof e DFEM "Notor of Cese Closwee,” of il dnys

of the silwged diriminaton
. whichever iz earles, . :

1 o by Goarad intg meling tie rwml.nmoolmahlbﬁodmhuumﬁuhmeennuuw.IthumMutam&’qﬂmdmﬂmpﬁvbnﬂm
be recpan -mpunammmnwnhnbmumdmm basih ot “Complainant Eletod Courl Action,

nmmummﬂn«mmmummn s 0 e Staka f CAREoIN it i forngeing o row s corsact of vy e kicwiedge waoect BAto

- myathirn shalad ws My iormation and baliel, and a3 to Wesas maien 1 hallave R o ba s

© Dated O2TIZ009
A Los Angetes
DATE FLED-  D5I2I/2009

DFEH-300-03c [1208) . ' ' '
DEPARTMENT OF FAIR EMPLOYMENT AND HOUSIRG . ..+ STATEOF CALIFORMIA

SK 0811
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Recewed 08/07/2009 04:32PM in 12:08 from 310 979 0351 on lipe 0] for FAX3 * Pg 48/55

AUG-07-2808 17681 FROM LAW OFFICE OF R& G TO. 913183123168 P.40
»»% EMPLOYMENT ***
. COMPLAINT OF mscnmmmu UNDER DFEHE. RS-
THE PROVISIONS OF THE GALIFORNIA ‘DeeusE oMY
FAIR ENPLOYMENT AND HWB‘NG ACT : , : .otk .

YOKIR NAME [cicaim M. 0f M) Dk AREA CODE}
KARAGIOSIAN, STEVE
ADOREES
/D RREUBAN & GRESEII. 4590 §, BUNDY DR., STE. 540 . :
CITYISTATEZIP o COUNTY . COUNTY GODE
LOS ANGELES,CA,90025 LOS ANGELES | , 037
NANED 15 THE ENPLOYER, PERSOM, LABOR ORGANIZATION. Euﬂo\mameawr AFPHEII'IGESHI.P COMMITTEE, nnsmeou L%i;mtaumrrmsﬂc\'wuc
DISCRIMIHATED AGAINGT ME:
WANE . ra:.mweuquashmm“ Code).
KEHDRICK, ANRON .
ADDRESS S : . ' I' T GFEN USE ONLY
200 M. THIRD STREET v, :
 CITVSTATERRP - COUNTY : COUNTY CODE
BURBANK, CA 91502 o
NO. OF EMPLOYEES/MENBERS (W inown) DATEMOST RECENT oacoumamsmcmvm RESRONDENT CODE ]
1CMK PLACE (oo day, nd yesr) I
05272009 o8 b
THE PARTIGULARS ARE: _ — . —
| aliege that on sbout or before _m-w z:z:mm : ..:,::; qﬁm
0512712009 , the following 5 . w“"'"“""' sy ok vty
conduct ocourred: X tarxzamet o toviz] ol OGO T
' © ek chacdarielc etng .. lsure o preve iccrieingtion of retantion -._uiiumm

. _Wmmnm . muliation
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Norow of Porson mmtwrmwmuﬂnma
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— — il S e TSl corGOD (CEREY OF ' g Fprtecied
——migon o Sl tientlion peniric Chractuton ..-'\om'or ooty
X raceieor T o D [spetity) .

Stals ofwhatYOU  RACEICOLOR. MATIONALORIGIN, AﬂCES‘lR\‘ AND RETALIATICN FOR ENGATING IN PROTECTED ACTMIRES
bellwve to be the

T,

lnhnmulhbnmrhmn.nemm thai v Department of Fair mmm pmnm1mulmwnm m -L-gud, | el vitlt
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Recewed 0870772009 04.32PH in 12:08 from 310 979 0351 on line wl for FAX3 *gg 44755

AUG-87-2822 17iel FROM W OFFICE R &G TO ‘313193 P.44
_ T EMPLOYMENT R
COMPLAINT OF DISCRIRNATION UNDER DFEN# F20sioReops-07
THE PROVISIONS OF THE CALIFORNIA : _ ﬁusmw

FAIR ENPLOYMENT ANB ROUSING ACT -

YOUR MAME (indicale M. o Ma.| } . . PHONE mﬁﬂnmimcma
KARAGIOSIAN, STEVE ' ojede-iazs

HDORESS ‘ . K
Ci0 RHEUBAN EGRESEN. 1990 S. BUNDY DR, STE, 540 .

CIVSIATEDP - . COUNTY . COUNTY COE-

LOS ANGELES,CA,90025 } LOS AHGEI-ES , ) Q3r

HAMED 15 THE EMPLOYER, PERBON, LABOR CRGANIZATION, EMPLOYMENT AGENC\',AFPRENHQEMIP COMMITTEE, ORSTM'E oimmmn NGERCY WHO.
DRSCRIMINATED AGANGT ME:.
TNE _ ‘ ) mﬁmauﬁsnmmmm
 PARRINELLO,MIKE : Jﬂ‘@jﬂm
ABDRESS . I DFEN LISE ONLY
200 M, TNRD_STREET ) : ) \
CITYSTATERIP _ . \ COUNTY ‘ ll COUNTY GODE
BURBANK, CA 91502 ) . '
HO, OF EMPLOVEESIMEMBERS [Tinown) DATE MOSY RECENT OR GONTHANNG DISCRIMINATION | RESPONDENT GODE |
_ . TOOK FLACE (month,day, and yea) : }
08iz7i2008 o7 P
THE PARTICULARS ARE: ] S
Fa¥iege that on ahout or bafore o tembakn G ol gegdoyment ' __ dwwatbi ey or rvadcalieove
s Jollowing —ladoh "X darial of proematon ] Mwm
m ! ﬂ".m A damcan o denkal o vantiet * duuu.wn
conduct scanrred: "3 harsmment o Detiatotacemmeodaion - right o wear pants
' : - pumeicchamricies Wt J_mummmnwmu'm —_ terkall prigrancy accomitioh
o COnSinuativ ipchange (Roroed 40 ) . vt :
__ impumsicaible nor-jeb-rataied Tnguly _:_wmm wm.-—
by PARRINELLO,MIKE DETECTVNE
. Rame of Person mrmmmmwmmmi
because of o _X_ asoral oiginancesey e, Y {physical o miENE) _X_ vinielono! gaging in proecisd
— e TR SR _ iaqead condiion (cancat of mu;umcmm
gy e SR DIRTLIER gunsric chracsesic ) anils or scommestaicn
_z_ra:a!cﬂ' ] ) ) -.
m“:ﬁ:&? RACEOLOR, NATIGHAL ORIGH, ANCESTRY, AND REVALINTIOH FOR EHGAGING I PROTECTED AGTIATIES
ressonis) for '
disciminstion

lmmwmhkmn«hmmummuut The Dopirtmant of smmmmmmgmmmmmmmm uﬁd o Fighth-wuB, Fmirst viel
mu.s &;dEmﬂwnﬁ ommmwmmmcyhuamlwmnumuwumwm'mmmma mn‘w et
whichever ks oerfod,

1 have vl bt ConECRS ity making mmnmwlmuw on e of rolatotion i do aot do nimmm T moupnmmmm&hbmmwmcpohyumwm:
o T80pEN 3 complaint onoe: the cormplaint has baeds ciosed o the bisis of "Complainan) Elecied Caut Action.”

n;-mmmummmum wummurmmuu-uumhmmmmumumqunmwnu

maiters viated on sud bellet, and a0 o thiove matinry | bableve | fo 2 rus.
Dawed QSIZ7IZ003
& Low Angeles
DATEFILED: 08/2772009
DFEH-300-030 0208 . .
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AUG-e7-2089 17ie@ FROM 1AW OFFICEOF R & G T0 21318312316 P.48
' L
*** EMPLOYMENT * S
GDHPLAINT OF msemummn UNDER N , DFEN W
THE PROVIBDHSQFTHEGAHFORH‘IA wdq oNLY
FAIR EMPLOYMENT AND HDUSNG AGT " :
N L1 MIEN F AR ENP N R OIS G: n .
vouaumswmw.um _ ' : ' mmwugammem
KARAGIOSIAN, STEVE (adaersades
ADORESS
¢ RMEUBAN & GRESEN, 1090 8. BUNDY DR, STE. 540
pre— ' R COUNTY COUNTY CODE
LOS ANGELES,GA 30025 . LOB ANGELES L oa
NAMED IS THE ZMPLOYER, PERSON, LABOR ORGANIZATION, EMPLOYMENT AGENCY, APPRENTICESHIP COMMITTEE, ORSTATE i GOVERNMENT RGENCY WHO
DISCAIMHATED AGAINST ME:
e ‘ 7 mwmwimmn {ode}
LYNGH, PAT - ) { )
ADDRESS ) DFEH USEOKLY
200 N. THIRD STREET .
TV ISTATERIP _ : - o COUNTY : ~ codwrvoos
BURBANK, CA 51892 ) : . ' !
W0, OF EMFLOVEESMEMEERS (Tinoen) . IATE MOST RECENT OR CONTINUING DISCRMIATION RESPONDENT CODE )
T0OK PLACE (moaih,day, and 1
O5/27I2000 06 E .
THE PARTICULARS ARE; ; - T .
{a¥epe that on about or before o Wemintion IW:MMM e el okloiidy ormacical e
— e oN feniad of promotion . it ]
QS/27/2008 , the foliewd " X dewokon il Sl et T sl iaguiepay
conduct ocsurved: © . haemen —— taniod o accormodation ot g e s
_ gemlic chaachseles rsing o a0y 10 prevemt dicesk —
. conshxive &xchage forced loqui) __MM'
PR monph-aekd wly X, oberiypeci) RataRalios, Heeth Won Exviorment
by  LYNGH, PAT , " CAPTAMN D
) Narme of Parson : Mfﬂwmmwww
bacauze of : — X natbmborigancesty o dablly ptyecalomenl _X:_ iwhiion R sngigig B poRcid
. Y o, markl st o macicol candtion (cancerof - iy o riguEsIo) 3 proacied
] -t pomptic thrachedeiic hﬂt_mu}m‘m
W'“;';:‘ RAGE/COLOR, NATIONAL ORISIH. ANGESTRY, AND RETALIAYION FOR ENGAGING I PROTECTED ACYWITIES
mason(s) for
. discrimination

| wigh to ptisgue (his ittt i R, | ety mmwmmummmrﬁsmmwmmmmum |me!-%m|;ta d]lcrhln l«unm

the .8, a':ummmmpmwcwmw [EEQC] ko file & complaint wiita mdasulmofh DFEH*Nafice of Carse Ciosure,” o within
whithever

lhonnolhmmdhbn mmmmnmummwdmmﬂmm |mmtum-wrumemmemnwm

wmommplimnmhmimmmcbmmh baste of “Complainant Elected

- Bywsmiting thls 1 dachuring wnser prriniy of pavhiry swber oy Lot of the State of Calfomta that By faregols ummm o Snouledys axot b4
:rdhldv.ﬂonm ol balef, sad 85 1o Shone mathers. ) baliovs & to by frus. » ™ "
Dand 08/27/2009
At Loa Anpeles

DATEFILED: DSA2V/20D9
DFEH-!W e D
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nura—a'?—aaaa 16:5! il OFFICE OF R & G TO 913195123108 P.36
Aaw EMPLOY“EN hht ‘ _
COMPLAINT OF DISCRIMINATION UNDER OFEN# ___Eboosiareonos
- THE PROVISIONS OF TRE CALIFORNIA . - "' DREMUBE ONLY
FAIR EMPLOYMENT AND HOUSING ACT 3 ;-
vomm_n&mm.erm.) Ea _ N EE—— uuu?@uwemcma
KARAGIOSIAN, STEVE . (PAO)SFY-op2s.
- RDDRESS : : : .-
Cio RHEUBAN & GRESEN, 1990 5. BUNDY. OR., STE, 540 _ L
CITVSTAIERDP . ' ' ’ ’ COUNTY COLUNTY CODE
LOS ANGELES,CA,90025 : . LOSANGELES , 037

NAMED IS THE EMPLOYER, FERSON, LABOR ORGANIZATION, EWI.OYHENT ABENGY, APPRENTICESHIP COMMITTEE, OR STATE of m VEN"IIEN'I' AGENCY WHO
DISGRMINATED ABANST ME:

HAME _ ' rewdemeER Mm Area Cote)
" FRANK, KELLY ‘ 9)
ADDRESS : : D muuﬁunw
200 N. THIRD STREET \
CITYISTATERP . COUNTY : COUNTY CODE
BURBANK, CA 91562 : ’ e
NO OF ENPLOYVEESMENBERS {il knavn) DATE MOST REGENT OR CONTINURIG DSCRINHATION l RESPONDENT CODE 1
o TOOK PLACE {monh,day, ond yoa!] i
0512712009 05 !
_ THE PARTICULARS ARE! ) : T
lMMmehﬂen o TN . Gl of Sy T e ol Ty o il ey
Mowlng T i _X_ cesiel of promolion _ daisA A pregicicy kv
0S/2712009 , m'.h X damotien e, G o N o arriasior el pay
conduct ocourrad: "X mnsimon TR ok FWo v pars
e helic EhrACIGTETCE WHlng X hlunbwwnlmluﬂ nm _m&mm scoomenodiion
___ ronpnucive tischarge (loned 1o qul)
___ impetmissie nonjob-retesd hqulry ._:_anm-pum MW—-
by FRANK, KELLY - SERGEANT
‘ Nas of Patsan o Tite: (auperdisocmmagerpomuaring! nﬁum}
becsuss of : —n L vonsdoagirancesiy _ Gesiwpmasuswm) L waliondremiie b pueced
— e 0T Slsh — mudicat condition feancirar -nmmmmlpm
- L penadic chachuritic . ey ¢ acommadaton -
._Lﬂulbw e FSOCIROD, o {peh)
St nl:h:m mcacot.on NATHINAL ORIGIN, ANGESTRY, AND RETALIATION FOR ENGAGING IN PROTECTED AGTIVIIES
raasonfe) for

" discrimination

m’;nnwmmmhmlmmmmmltmnnpamumhtﬁmm Hewsing plovide & righblo-sue. lurﬂmﬂﬁlﬂlluﬂnhﬂimdﬂﬂm. Imuhbﬂ

uu&sﬂ Empwmopmmﬂommdwtﬁw}bh‘lmwm ﬁ'ﬂﬂmdhmﬂ'MMﬂcﬂmm orwithin 300 dayt of e aliiged dlasriminatory oo,
whichever ks

IMnManMMMﬂMMdeﬂImahn #1.86 ol doo. underatand i is Ihe Dey 'uh‘rw'lnimmmhmm
o retipath i £omp been closed on e basis of Omlﬂahmlmcomnm

By skmiting thin u-unlandmm- udmmnmummuummumgumm uﬁuwmmnw-u

mMM‘n-jM attad, 5wl 00 90 those matiers | befieve it 10 b druw.

Daled QE2TIROND
Al Los Angales
DATEFILER: OSIZTIZU0S
DFEH-3000% (0205
DEPARTMENT OF FAIR EMPLOYMENT AND HOUSING STATE OF GALFORNA
8K 07985
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16:58 G P.32

msm.omemm

conrmnrwmscmmmn UNDER DFEHE . WW
THE PROVISIONS OF THE CALIFORNIA o ‘  OPES UBE ORLY
FAIR mwmmmusmsm )

'I'OURNMIE(MMWW V ] . L mﬁ“.ﬁ’- :

KARAGIOSIAN, STEVE B : ls:mw#-oiﬂ

ADDRESS
G0 RHEUBAN & GRESE!. mo 8, BUNDY DR., STE. 540

CITVSTATERP COUNTY ) . COURTY CODE
LOS ANG&.EB.GA.!W!S LOS ANGELES 037

. NAMED 18 THE EMPLOYER, Pznsou mmonmmmn. EMPLOYMENT AGENCY, amznm:w COMMITTEE, OR STATE ORLOGAL ABENCY WHO
DMMNATED AGAINST ME: .
HAME ‘ o Tegs‘x;mahnm Atwa Code}
© YADON,DAN - .

- ADDREBS - t DFEHUSE ONLY
" 200 N. THIRD STREET CoL _
omvETERR . couNTY , : COUNTY CODE

BURBANK, CA 91502 : . :
RO, OF EMPLOYEESMEMBERS [ knawn) DATE MOLT RECENT OR CORTINUING DISGRANNATION RESPONDENT CODE '
. ) TOOK PLAGE [monih, oy, and jeor 2
0872112009 ‘ o4 !
THE PARTICULARS ARE: - . - S
la!-goﬂutumbwtorbm i lerwinsbon e 1 T EpTRER quwm-a:-m
pu—_ X Ganiet ol promotion ... doviatobprogaancy e
05[2713000 , tha following I durten gy o— myqu-m
conduct ouumd . X, hanatse o, Gl 0 aCCOPMOGATOR ;___Q!'Hﬂ!m‘hﬂwﬂ
. o ot choracierisics loslng - _Llinnbnmlﬁ.. Fa L
' borsirLehve dischinge fored lnm
_ " irpamissiths tun-ob relaies Inggiey _x_mmdn wﬂnﬂ—
by  YADON, DAN SERGEANT i
_ Name of Parsan : Job Tt {Supsrvicormanagertp ""'“ﬂwhh-}
beosups of : IR _K._ratonalcighlincasky I ——— 1 T L
—_— —_ mamal sk o M3l Condiian {CIe o Munmluamm
o wigian - sazualrienialon ganeric chrclesie o o aconmaciater
X tatatorior e ASEOCRON v O () .
State of whak you , ANCESTAY, AND-RET ]
Bellore 0 be the RAGECOLOR, NATIONAL ORIGIH, AN AHD RETAVATION FOR eumamsmpwecmmm
reasta{s} for
diggrimination
lmwwmmmh:wﬂ mwmmmmmmmm Housing providie & right-dosuk lumht!lnd»mn bﬂqﬁnﬁwﬂlﬁﬂ-{wm Smushvisl’
m;.s Eq:i!i O {EEOT) w e 3 complatn witin 30 days: of celpl of e DFEH mdcucnw- ot wilin of s alegad discrninniory oot
wiiChpwer HINET .

ll\mmtnmmmamkhnlﬂlmmrdnlmullbll!dmhltdrnﬂ.lmnbnddon , 1 understand i i the Dapartnen de-ﬂhﬂn‘stmw
o Hetpen 2 cOmpIEinE once thi complalnt haa been thosad on the basts of “Complainant Eleciad Coun Acton.”

' mmwuuumlmmmmmwpmmumﬁmuummm ity b o e corvikt of Wiy owe ol efgs mbipt 18 to

atiors nisted on ary iaformalion snd bawat, sl nb to thosa mattars Fhalve Rt be tres.

Dows? ONZIIZ009

. A Lok Angelss

DATEFRED: QSIZTI2000

. DFEI

+-300-080 (02108) ‘ :
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FAIR EMPLOYM

COMPLAINT OF DISCRININATION UNDER
GALFORNIA
ENFT AND HOUSING AC

THE PROVISIONS OF THE

_ Recejved 0B/07/2009
AUG-B7-2009  16:58  FROM

0L133PM in 12:08 from 310 979 0351 on line 03 for FAX3 * Pg 28/55
OF R&G TO 913193123104

LAl OFF1CE

+++ EMPLOYMENT ***

P.28

‘i3

DFER #

3oy

B

" OFEHUSE GALY

Ywnuuﬁmmli.wm mnqlm'pnwnzmma
KARAGHDSIAN, STEVE : 0)0r9-0325,
/O RHEUBAN & GRESEN, 1590 8. BURDY DR., STE. 548
CITVISTATEDIP COUNTY S  GOUNTY G0DE
LOS ANGELES,CA0028 ' . LOS ANGELES . i ; . 037
NAMED 15 THE EMPLOYER, PERSON, DGR OREANZATION, EMPLOYMENT AGENCY, APPRENTIGESH COVMITTEE, OR STATE ORLOCK. GOVERRMENT AGENCY WHO
CISCRIMBATED AGAINST NE: . .
HAME . TELERHONEHUANIER fchde Atea Codd)
PUGLIS), JAMIE =J.0." w
" . '_nmuseun:r
200 N, THIRD STREET :y
CITYISTATEZP GOUNTY } _COUNY GODE
BURBANK, GA 91502 " v
1O OF EMPLOYEESIMEMBERS {f known) DATE MOST RECENT OR CONTINUG DISCRIMINATION ‘ FEGFONDENF CODE |
TOOK PLACE (monh.say, 80d yoar) |
Q5272009 03 !
+ THEPARTICULARS ARE: . ) ) ) ] '
Tailsge that on about or before o b Lmum o i by of madcl e
05/27/2009 Howin T dersak ol promation e, ST oy b
'H,:I:. to . ., dvmation e ekl o et L derbkol eyt oy
conduct occU o X tavssmont — wwiel ol ommodatien St gh o e pacls
] _X_tiwsop ducivinagonorreulleln . deniailp dsion
e dihige (oo il ' Co '
T mparptctivis norviob ek laquiy ot {RacY) Bataliyiog, Hose WA Elfrriint_

- Wttty hysical or mettial) 3 s for ecqiing n prowcied
" acikByoraqouiing 8 prokeciod
. Il of c00MEnRd PN

dawc of e sheged dscriminatory #ct,

by PUGLISL JAWIE “J.)." LIEUTENANT
’ Name of Parsan Job Tibe (supenisorimanagaripersonel .
because of s _X_ ralona origninomt iy
o 1 e it condiBio s {cancu 7
T g sl beniaon ganric chizctnrivse
% Factitolor e MESOLIRRCN —_othav [ipecify)
Staleci whatyou g ATIONAL ORUGIN, ANCY sm'..m RETALATION FOR EHGAGING IN PROTECTED ACTRATIES
fgwr vl CECOLOR, H ORIGIN, ANCE: DRETALATION GING IN PROTECTED AC
ransanis) for
diseriminstion
Iwﬂlhpumulllsm'auhwun.lhmbvuquﬂlhﬂhmﬁmﬂnfﬁiimphgwnlﬂﬂwﬂmﬂelmmIundn\mﬂhllh%\n:lii'ii' phvightic-vue, 1 tust viel
m#&m:ﬂ’alywmlmmrmtmmhswwﬁlmn uwpdmolmntsu'umdcmcm:um
el i o ,

Pnave ol bogn epsioad I miking e

of feapen ¥ complaint oncd Ma complaiit hat

By sbmitting Ela complaint ¥ um decleriing o6
\nfonsation and Sebal, end

matiers viakad 50 Wy

Daisd QSI2TI2009

A Los Angsles

DFEH.309-030

bor pamaliy of |

o 10 hers mitiors § dalleve R {0 de e,

CATEFILED: D3/27/2000

(208) .
DEPARTMENT OF FAIR EMPLOYAIENT AND HOUSING

wet], o do | make HDased on fear ol etkaton W 140 o) 60 50 | undettlana L mowmwam’mnmn Houaing's poicy 10 ol procins:
been cloped on the bas of *Complitamt Eiacied Courl Action.! ' .

pfary e i Lowe o 1 S of Guormia 0L the forvgolag e e and corret of my vl Knawiedge sicapt 440
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FROM LAW OFFICEOF R & G _ -

FIJB—W—ZBES 1702 _ T0 9131831231}3 P.52
_ _ _ =+ EMPLOYMENT ***
CONPLAINT OF DISCRIMINATION UNDER DFEH#
THE PROVISIONS OF THE GALIFORNIA

FAIR EMPLOYREKT AND HOUSING ACT | o Ry

YOUR HANE (indicose i, 0 W) . BERHON BERY!
KARAGIOSIAN, STEVE ' ' " chao)oite4a2S.
ADOREES - ' :
C/0 RUEUBAN & GRESEN, 1980 S. BUNDY DR., STE. 540 L )
CITYETATELR } . . COUNTY S e COUNTY GODE
LOS ANGELES,CA,5¢028 i LOS ANGELES LT 037

e I THE EMPLOYER, FERSON, LABUR GREANZATION, EMPLOYHENT AGENGY, S PRENTGESYP COUMITIEE, OR STATE OR LOCAL GRWERNMENT AGENCY WHD

DISCRIMMATED AGAINST ME: . L
BANE . ' S TELEGHORENUVBER fhokde Area Code)
RYBURN, DARMN _ ' _ tpngas§ooy
prosem S g ’1- DFEHUSE DMty
200 N. THIRD STREET . _ L
CITVSYATEZP ) ’ COUNTY ‘I COUNTY CODE -
BURBANK, CA 91502 .
WO, OF EMPLOVEESMEMBERS [fuowe)  DATE MOST RECENT OR GONTINUING QISCRIMINATION | RESPOMEENT GODE ]
TOOH PLAGE {month day, 5 yew) 1
0812772008 , ' o0 1
THE PARTICULARS ARE: . ' .
L alinge that ot about or before o fmbacn ' —— dedcl s oty o T e
05/27/2009 , the 9 . I:mm "”ﬁamu —_ o ol pay -
wred: . — — ol
vonduct occurred: _X_ torasemen _ T ——— i e pans
o GRTR ChAClevietcs brtAy A o pr Monormislation | Sl prey
I L T
T ptmscbie ronkorioad by L obarlyect) Eaion, Huulle orsSaitonmih—..
. by RYBURN, DARIN . SERGEANT e
- ‘Harme of Parson oy T Ams———r T S
because of : —in _&_ ratonal onghisecasyy  Gumyghpkdormenh K niaiatoriir saging lnpkiecnd
: — . R g e AR ORS00 (O | el CripguIsing 3 oWt
: - e AR riealobon paowi chisciistc ey or szommod ko
_X_ rackeolor _mmtietos e ispatil) .
Siate “mﬂ RACE/COLOR, NATIONAL DRIGIN, AKCESTRY, AND RETALIATION FOR ENGAGING M PROTECTED ACTIITIES
reasonis) for :
diacrimination

L i
wish 1o pursim Ui malar i coyr. hibeay niquest ¥ e Deparim e of Fai Em .mnnumnm-mw.lmmunkmam&hﬁgmmtmm
mps.sq:ianpnmnlowmwemmmmeoqmm W -Mu i mwm'ﬂouuu;mcm'ummmmi_umdhninhmn.

1 awa ot butm cowroed e meking e lequest, 110r 00 | ik il besed g aar o rmtalinion 1\ do ot o 50, | undersiand ubmmmntﬂméwﬂﬂmﬂvhndm
o 805N Compiain anoe e complent st bavonr ciased on the besit o7 “Complainant Ekecied Coun Ackion.”

wmmummu-m&onﬂmum der the u&umucmunmmhm-‘uﬂuqmm-uuua
mﬂaﬂuumwwhﬂhﬂuhmnﬂnlulmnbhm .

Dusd OS27/2008
A Los Angeles

DATEFLED: 052772000 .
DFE#-IN0-030 (0208} '
DEPARTMENT CF FAIR EMPLOYMENT AND HOUSING ) . .+ STATEOF CALIFORMIA
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RUG-E7-28@9 17:0 W} OFFICE OF R & G 1O 913133123 0o P.48
»+» EMPLOYMENT *** ,
COMPLAINT OF DISGRIHH\TBH UNDER DFEH# mi@gﬁ“
THE PROVISIONS OF THE CALIFORNIA - PrBiUsE oY
FAREHPLOY‘ENTAHDHWNHGMH RS

YOUR RAME {iraficate M. OF N}
KARAGIOSIAN, STEVE
 ADUREES.
)0 RHEUBAN & GRESEN, 1990 8. BIJHDT DR. STE. 540
CITHSTATEZIP : . COUNTY i COUNTY.CODE
. LOS ANGELES,CAS0023 ) LOS ANGELES A . 0yr
MAMED 15 THE EMPLOYER, PERSOM, LABOR GRGANIZATION, EMPLOYMENT AGENCY, APPRENTICESHIP COMMITEE, OR STATE Of D'l'imERN\ENT AGENCY WHD
DHSCRIMINATED AGAINST NE: -
WAME ‘ rasnﬂeuquaﬁtmm Codk)
. KENDRICK, AARON ) ) )
ADORESS . . 3 T DFEN USE ORLY
200 N. THIRD STREET e
CITYSTATEDP : . ‘ COUNTY . : COUNTY CODE
BURBANK, CA 93502 S
HO OF ENUOYEESNEMBERS (I nown) DATE WOST PECENT ORCONTMUING DSCRIGNATION | RESPOKDEWTCODE  ~ |
TOOK PLAGE (momh oy, and yeet] - .
0612712009 0" v
THE PARTIGULARS ARE: ‘ ‘ . i
| aliege tiak on sbout of batare __.mm I::::m : *gsvﬁwn::m
QSI2T2009 the following Im : __dullll_lmm ) _‘__W i
conduct oecurred: e o el of cerodion i
e garotic ChCCRITCL etng =.-... P ) a&uu : scotswmedation
Gt gachiargh e n g
. _W'I'M*mww Inquiy _LMM W
by KENDRICK, AARON . FIELD mumsm
Nume of Parson . Jeks Tl {wupor ST
becauso of : — K ntooaiorgancasty o Guatury {hpzical or manla) J,Mum-m
— B D m«ﬂm:mﬁu )
.. migian . seusloreniaton penefic chvachrichc \mnrmmodﬁn
el TRERICOHY L) o ey [sprtity)
State of Whatyol RACEIOLOR, RATITHAL CRIGIN, ANCESTRY, mnnr:uuumn FOR ENGAGING tN PROTRCTED ACTRATIES
beluvo to be tee
ressan(s) for
discrimination
whhbmwﬁmmhwmmmm W Depaitinen of Fair Employment ad wmuwmnimmmmm Mmhdm-lo-m.lmdm
neus. %mmnm mmmmmwmam:mmmummunwm “Holca of Gxe Ciose” o within, 300 caays of heSalioped ecriminalony A,
whichers I L3 R .

|mwmwmmmmmmmm lwﬂmhﬂdmhiﬂmlldomldomlmrmﬁh MmmdFuW-ﬂmmmm pracats
ot renpen & cormplalnt cnce e complikit has bean thoaad Ba thix basts & "Cemplanan Elecind Courl Ackon.®

;gMuhammmm-mmdmmmmdmmumummumum-ﬂdwi-mmuu
are stted v ruy Infomalion 1d belld, 2 o b Tren mattery | keiiave N 49 by tros,

Deted QS/2712009
A Los Angales
DATE FLED: D&/2T2005
DFEM.200-030 {0208} .
DEPARTMENT OF FAIR EMPLOYMERT ANDHOUSING STATE OP CALFORIRA
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) Received 08/07/200% 0&:3ZPHlin 12:08 from 310 979 0351 on line 10} for FAX3 % Pg 44/55
i1 FROM LAY

AUG-@7-2289 1 OFFICEOF R&G TO 91319312318 P.44
_ - , *+++ EMPLOYMENT *** .
GOMPLAINT OF DISCRABNATION UNDER DFEH # E200800R6009-07

THE PROVISIONS OF THE GALIFORNIA : " DREHGSEONLY
FNREHPLO“BITMHO“SIHGACT ) o

YOUR NAME tindicalis M. 0 ME : PHUME RURREIIPS
KARABIOSIAN, STEVE _ ﬁ_i"’“i"-éﬂ’
ADDRESS
/0 RHEUBAN & GRESEN, 1990 5. BUNDY DR., STE. 540
CHYRTATERDP _ * COMNTY . COUNTY CODE
LOS ANGELES,CA,90023 | . LOS ANGELES , o 037
TANED (5 THE EMPLOYER, PERBON, LABOR ORGANZATION, EMPLOYMENT NGENCY, APPRENTICESHI® COMMITTEE, OR STAYE: LOCAL AGENGY WO
DISCRIMINATED AGAMST ME: S
PARRINELLO, MIKE - Jﬂ%’ﬁ“_
ACDRESS ] ! DFERUGE ONLY
200 H. THIRD STREEY |
CITYBIATEDP T COUNTY ll COUNTY GODE
BURBANK, CA 81502 : : ] H '
N OF EMPLOYEES/IMEMEERS (Ifimn) DATE MOST RECENT OR CONTINUING DISCRIMINATION I RESPONDENT GODE }
TOOK PLAGE {morih,day, and yes) |
08I27/2009 o7 o
THE PARTICULARS ARE: _ S o
1 altege that on about or befora o lominaion ___ dentwetaplopnent __ dowial 0 by st redical leave
1% h _—1 _X_ daviad ol proeton _.._:ﬁmm nave
05/20/2009 , "".”m X demokon — Genial s vangies L el fof g ooy .
conduct sccurred: 24 acmment R —— T el g e s
’ o goneic chamcladslics WG X talu o pavemtcininalon orialaton pbgnanCy acComTaRAton
o consiruziiv discharge foroed o QU ) - )
. T impamskskia ponioleread gy 2ot [spec) Balacian, Heaiti Wk Ericsarshet._
by = PARRINELLO. MIKE . DETECTVE :
) Hame of Person A —————— P )
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_ +»* EMPLOYMENT txe
"CONPLAINT OF DISCRIMINATION UNDER DFENZ
THE PROVISIONS OF THE CALIFORNMIA . " regE oY

FAIR ENPLOYNENT AN DHOUSMW g . I \

YOUR NAME {adicala M. oF Ma}

KARAGIGSIAN, STEVE o i
ADDRESS ) )
€10 RHEUBAN & GRESEN, 1690 8. BUNDY DR., STE. 540 ;
CYISTATERIF ’ COUNTY COUNTY CODE
LOS ANGELES,CA 20025 LOS ANGELES . S ..
HAMED I THE ENPLOVER, PERSON, LABOR ORGAMIZATION, EMPLOYMENT AGENCY, mnewnnesﬂw COMMTTEE, OR STATE OR' GOVERNMENT AGENCY WHD
DISCRIMINATED AGAINST ME:
NAME - : - . ' 1emmw4mm com
LVYNCH, PAT ‘
ADDRESS . . ’ \ DFEH DBE ONLY
200 N. THIRD STREEY . S
CINVSTIATERIP ‘ ' SOUNTY : COUNTY G002
BURBANK, CA 91 502 ’ i - .
WO, OF EMPLOYEESMENBERS [t known) DATE MOST RECENT OR GONTINUINE DISCRIMNATION \ RESPONDENTCODE - 3
TOOK PLACE. (manth. day, and year) . 1
0512772009 _ 08 "
THE PARTICULARS ARE: - T
1 sage that on aboutor belors __mm zrzwm . _mdwumm
— ol promoton ‘ ... il clprepaNrEy lesve
Q272008 , Ihc teBowing LN temokor * . toria of vt w«m‘nm
contuct occurrett
d X haricsment : . denist of accommodation : ____qﬂ [t I widr pInE:
: . punalic charahsIs teskng _z_muwmunm - doiiad o preguancy srcomMOyon
_mﬂuwmnu [T
o Lmamiciols o n-jolnreleki nguiy _LW IM Baakiion, bhewille oy Exvienmest
wy  LYNCH, PAT ) . CAPTAIN ;
. Nome ol Parson : Job Tl {pope p e
becouse of ! i 2 natonmenginancosty mmmm ,x..vﬂb-:;
— T . vt condbion fcancer of -llm"-"‘
] o Sl Oriantation o chrewisiic foavaioy mm
K. rwcafidlor o aseciaton o Ot {spicity}
Stela n.l'; “5‘0‘“ _ RAGE/COLOR, RATIONAL ORIGH. ANGEGTRY. AND RETALIATION FOR ENGAGING [N PROTECTED AGEVITIES
repson{s} for
diserimination
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arieopen & et clotd on the basis of *Complai nt Slecied Court Adlion.” o pokcy
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C | ~ ***EMPLOYMENT*** 5
- COMPLAINTOF DISCRONATION UNDER DFEH# ____Sioonborioons-es

THE PROVISIONS OF THE CALIFORNIA : ¥ DFEH UBE ONLY

EAIR ENPLOYMENT AND HOYSING ACT .
" CALIFORNIA T
VOUR MAME ncicate M. of Ha.) . ‘ : mv}_a_en@nmsmcoqa
_ KARAGIOSIAN, STEVE ' {0)0r0-025.
¢/ RHEUBAN & GRESEM, 1890 5. BUNDY DR, STE. 340 .
GITYSTATEZP . . k COUNTY COUNTY CODE
LOG ANGELES,CA 90025 E ' LOS ANGELES ; , 07
NAMED £ THE EMPLOYER. PERSOM, LABOR ORGANIZATION, EMPLOYMENT AGENCY, APPRENTICESHIP COMMITTEE, OR STATE OR LDCAL NT AGENGY WHO
* DIECRMINATED AGAWST ME; : . ) i
e : . TELEPIONE RUMGER aciude Ares Cone}
FRANK, KELLY : , . ' {masdooo.
ADIRESS : . . | Il , DFEHUBEONLY
200 N. THIRD STREET .
CITY/STATERP S couNTY : . COUNTY CODE
BURBANK, CA 91502 : ;
ND OF ENPLOYEESMENBERS (i inown} DATE MOST REGENT OR CONTINUING DISCRIINATION I RESPONDENT CODE ¥
: TOOK PLACE (month,day, and yoar) 1
0512712009 . 05 !
FHE PARTICLRARS ARE: . : o _
1 sllege that on about of belore —n —Goslalcfempeyment . : -'__u.ﬂlghﬂdmdicnhn
05/2212009 Bowing — ]| L. DEmiat of promution . wbpiel ol pregiare:y exve
m;'r“l:' to X damalin T . cavianlot sl pay
conduct ' X hurmsamen _— S el 0 wor s
. genatic charsaricies wetng X Talure 0 provn| SticrTnaTon of etalalion ;. derielef pregcy wcoonmodoion
o conirycivn dlecherge [oced foqul}  _ retalaticn B : .
: ] ___ Impumisskie nonjob-riizd gy X oHher (e} vation, Healle Work Eadpvoseit .
by  FRANK, KELLY ) ) SERGEANT i
Nanie of Parsan Jo e {suparisormamonpersonnal IKELDI NG )
bocsusa of 1 e L sl nanesy _ deiyphweaiormon) L isekenfuroupigiey o
. -—t o Mt slrk - minFca) condltion (eanceyor -ulﬂuumﬂyaum
— ., St ovieniilion penbic chraiaribic + My o accared
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Bellers o be the- RACEICOLOR, NATIONAL CRIGIN, ANCESTRY, AND RETALIATION FOR ENGAGING #H PROTECTED ACTIVITIES
rsssonis) for
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aisT 1o purEn Wi et I Eour. | heraby Fequast Mt 1o Coparmesi b Fak Emgloymer and Housing provide B right o | underatand thak KE willd o focesal hstice of gl -, | st viEh
the 1.5, Edual Emplayment Opportunity C A (EEDG}loﬁbmmﬁmﬂhhwmdw\inmwmucmwrm'm-ﬁmsnapuudmmmw.
whichaver is eatfier. . L ] : ' )
IlllumlblenwerudHumn'kinnMmmdn!msnkhsadmh-dmmHIdntddow.l dik i lha Dep: % ol Falr E ; v . Mo 0 pﬂqbup’m-
o bpen 8 complaint onos e conylolot has been closed on the basls of*Comploinani Blaciad Coun Aton.”
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e EMPLOYMENT ***
COMPLAINT OF DISCRIMINATION UNDER - _ DRENE . MW
THE PROVISIONS OF THE CALIFORNIA " OFEN UBE ORILY
YOUR NAME (incical M. or te.) . EPHONE -
KARAGIOSIAN, STEVE ;W :
ADBRESS _ :
GO RHEUBAN & GRESEN, 1990 8. BUNDY DR, STE. 540 , .
CITYSTATERP S COUNTY . . COUNTYGODE
LOS ANGELES,CA,3002% ' - LOS ANGELES : 037

NAWED 15 THE EMPLOYER, PERSON, LABGR smﬂm.anm:mnmv;memmcowmonsmeo‘mommmnmmswwm
DISCRMINATED AGAWSTME: - o . .

NAME : rsl.srigme m&am Amwa Lot

YADON, DAN . o . mgm
ADDREES ' DFEH USE ONLY

200 N, THIRD STREET

L

|
L
CVSTATERS® couY : COUNTY GODE
BURBANK, CA 91502 ) -
WO, OF EWFLOYEESMENGERS B kaawn) DATEMDET RECENY OR CONTINLING DISCRIMHATION | RESPONDENTCODE  © |
| TOOK PLACE (wonin,50y, ard yeai) ]
512712009 : : o4 !
THE PARTICHLARS ARE: ) . : ; o
l:lnnnﬂutenmuturmc L denial ol enployreent el ol sl o raacical e
the following o T3 ot proraotion e ——
Ve .. demoion —_ tenislofvanster T dededtequl ey
conduct opcumed: X e T s ot aecomenniion " srcirge o g
- Dot charsilsiins bosing %, taore s prevei thiciminaion or reiafation o Gl ol preancy sceommcdion
conatrustive dischane (ored 0 qut — . :
: —_ impamissita ronpi rakred vy ot (spech} alaition Hoate Wtk Exilionenst_ ...
" by YADON.DAN . SERBEANY -
Haiha of Porson Job Tie hmﬂmmwﬂ-mm:}
becausn of : — _X_vationl trigiNencealy o Saniy (phyaicak o e 5. pickgsen B mgaging fn pobc -
—_ o markal o bRl coniian {cancer of ' . Iy ceoiqueelog apmpcled
o o seavalucienisloh . foneficEnativitsly oo of ack
_X_ racafcoios — o
Siateof WhlYOU RACE/COLOR, HATIGNAL ORIGH, ARCERTRY, AND RETALIATION FOR ERGAGING ¥ PROTECTED ACTWITHES
balleve to ba the
raason{s} for
discrimination

a7 oo potts s eaattes I cout, | by rebos Ul the Deparirent of Pl 80 —"-"'Ibushgwwﬂnﬁ’ﬂn-m.‘lmdumlhnﬂyvﬁmg‘i»&u&ﬁﬂln-m,lmmﬂ
anu.s.swaEmp\mmmpmmmmmmmmnﬁhampummhsumsdmeuumwaa'qmmcmaum.-urm e of i heged diinaony i

. whighever &-aarlied,

1 e nol been cowoed o meing [he Tacuoxt nor 01 Taker i bascd mmmmﬂmnmmuumlumnuummmhdsﬂrw-&wmsmm
nnumnamn!drlwmmdnhumnmmubahnf'onmemu Cours Acton.”
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+++ EMPLOYMENT ***

COMPLAINT OF DISCRIMIRATION UNDER ‘ DFEH # WN
THE PROVISIONS OF 'I'HE CALIFORNIA ‘ " DFENUSEDNLY

FAIR EMPLOYMENT AN SING ACT

VOLIK HAME Sndleaie . o Ma) ] : _ mtmmFmMpnwnemma
KARAGIOSIAN, STEVE : . @ﬂMﬂ
ADDRESS . .
[+ RHEUBAN & GRESEN, 1980 5. BUNDY DR., STE. 340
CITYISTATERIP CONTY : COUNTY CODE
] LOS ANGELES,CA,.80025 LOS ANGELES . n ; _ 037
NAMED 15 THE EMPLOYER, PERSQN, LABOR ORGANEATION, Emovmmmznc\'. APPRENTIGESHIP COMMITTEE, OR STATE LOGAL GOVERNMENT AGENCY WHO
DISCRIMNATED AGAINGT ME; .
NAME - TELEFHONENUWIER fleaode Area oot
PUGLISI, JAMIE "JLJ." [@royiasdn00’
ADDRESS : DFEH USE ONLY
200 N, THIRD STREET . 7 : .
GITYSTATERZP COUNTY I‘ COUNTY CODE
BURBANK, CA 01502 ) '
HO. OF EMPLOVEESIMEMBERS [ tnowr) DATE MOST RECENT OR CONTINING DISCRIMINATION ‘ RESPONDENT CODE I
FOOK PLACE {motrin.day, s ]
, , OWATIZ005 _ 03 1
THE PARTICULARS ARE: ; ;
1allsge that on about or hefore _..:::M Imumﬂm __:::smm:eum
—— o peomcion . T
05/27/2009 , n?d- following I inmiton A e — demu
conduct becl X harzzamin T el ohaconexision RS AN v panks
. puiwic chanpctisics iting __x.laubm dmion or relllafion. ___tlokad & preg dakion
___ comsyuciie diechare ticed 1 wﬂl
. e ImpaTaiTaibla nonfob Tnguiry _Lmrcwm mmmm-—-
by  PUGLISI, JAMIE “3.0." LIEUTENANT
Nt o Pavsth Job Tom mmmmmmwudgma
betause of T & natonal oriinloncesy - dicalilly fohysical or mocial) & miaakonfor engigiog in proecied
— . A . mical Gond Ko {Toes oF * ol orfaquening 2 proiecied
" o St ebaiptioh .u_nunuuho: . wieoratoommodahon
.., Ticiekolor L . cihwr ispeciiy) .
Staisof WM YOI RACEASOLOR, NATIONAL ORIGIN, ANDESTRY, AND RETALIATION FOR ENGAGING IN PROTECTED ACTRITIES
belava 1o ba the
raastinfs) for .
discrimination
mumpmmsmmhwn.tmmmmmnnmmmmmmempbmmw Houting provide 8 right-K-pu |umun|%m&uumtm st vt
:: ;’f m:a “; menl Opportunity Commesion (EEOC)10 fle 3 comilin witin wumﬂmdu P Eh Notoo of Cate Clasora.or withh 500 daye o e shagod diactiminaory ),
yar & &

1nave nol boon cpented Imo miking W6 reques), lﬂ&lﬂﬂlnmmhaldmlldnmldﬂmIquﬁNWdFﬂww Wlﬁimhl’ﬂlms
of f9cpen g Gimplaint once mmwmmmmonmhmu'mmlew Coust Action

submitiing Hies complaiai  am nwpuudmummmummuc-muuwmnm unbanf mmm w0
?ahnmﬂ_uym , onl o 1 Mous matiors 1 hellove R o Jo . -l " "
Daisd OS/27R2009

A Los Anpeles

DATE FiLEC: oNTIR0bs
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, - **+*EMPLOYMENT ik
OF nw,eamw.tnou-uun_en - | DFEN®____ Ehwetsona

ADDRESS
G/0 RHEUBAM & GRESEN, 1990 3. BUNDY DR., STE. 540 _ . .
CITYISTATEZIP _ COUNEY L COUNTY GODE
LOS ANGELES,GA,S0025 LOS ANGELES 037
RAMED |5 THE EMPLOYER, PERBOM, LABOR ORGRNI!ATION.EMFLOWENT AGENCY, APPRENTICESHIP COMMATYEE, OR STATE O‘ﬁlocll. Wﬂ‘!’ NGENCY WHO
: DIBI;RI.INMEﬁ hGANBTIE
NAME ' - TELEFHIOHE SNEER [lnciodes Area Co08)
SCHILF, Kenmr _ ' - _ mowqm
ADORESS ' \ : DFEHUEE DMLY
208 N, THIRD STREET : ‘ — T
CITYETATEZIP ) COUNTY : COUNTY CODE
BURBANK, CA 81502 : : _ - .
HD. OF EMPLOY EES/MENBERS ( kiener) DATE MOST RECENT oncoutmme DISCRMATION l RESPONDENT CODE !
: TOOK PLAGE (month Asy, and I
0502712009 02 f
THE PARTICULARS ARE: o _ )
hwmﬂmnbwlorhhn e SRR — o el g sl +__ ko famiyow medcol ine.
, thve following T X denialof geamolion . iakalf pragincy e
: X Bwwtn - . boriah ohwanclet " dmieal ot e pay
conduct oscurred: L et : — derizb s acoommOGKEn —_deia ki meu g
T L] J_mwumumm«m o Gankd ff ORgRINY
_mnmm T — :
by SCHILF, KERRY FIELD TRAMNING OEECER" N
Home of Person Job Titke [openiace ol cloaiio Jeir)
because of ¢ = X atonstorigincesiy ity (ptyaicat o i) _x_mimmhm
—_r — mual sl TG Caniion (canger o ¢ phior g B proticiet
e olREON . vamal counision generic IS Januh o pepuwnbistion
_X_ rcakoior um:h!l o Ot (kpeHY)
St dmm RACERCOLOR, NATIGNAL ORIGIN, AHCESTRY, AND RETAUATIN FOR ENBAGKIG INPROTEGTED ACTWTIES
resten{s) for i
distrimination
|wnummmmmhMImw-eq Yyat the Doparimen? of Fai Employmant snd Housing provide 8 W HghHI- L, Iwuuummu!ﬂmﬁd o0 o tighl40-508, | mss! visk
- s ak r h (EEoc)loﬁ-awﬂtwﬁu@umuwﬂdhﬁﬂ%dmm'uwﬂ sisged diecsiminatory pel
whichever Qeriat,

|mwmummueaﬂhlarrﬂn\hhm“xdn mnmmmormmnmwmlummmwmmum mmxmwwum»w
UWI\WMWIMWH vt boen chsed on he basls: basis of *Complainant Elecied Coyrl

ayuhihmhw-puﬂmdm yndut pruaity of perjury ullrlolnldum‘cmmamw.uu-uwuwmwwnb
mitiers stried vnmyllm il beled, H-hhudhnulﬂnlbuw-.
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At Los Angels -
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o »++*EMPLOYMENT ***
COMPLAINT OF DISCRIMINATION UNDER DFEH#

THE PROVISIONS OF THE CAWFORNIA | : “oreh Uk ofeY
 FAREMPLOYMENT AND HOUSI _ .

NS ACT

ALIFORNIA DE

. YOURNAME fndcaier. s} - - S TECEPHONERUMGER [

KARAGIOSIAN, SYEVE : ‘ : _whprhoms
ADOREES : .
¢/0 RMEUBAN & GRESEN, 1930 S, BUNDY DR, STE. 540

SLMTY - _. CONTY CODE
LOS ANGELES,CA, 20028 - . LOS ANGELES ) 037

e 5 THE EMPLOYER, PERSON, LABOR ORGANIZATION, EMPLOYHENT AGENCY, APPRENTICESHIP COMMITTEE, OR STATE'GRLOGAL GOVERNWENT AGEHCY WHO
DISCRIMMATED AGARNST ME: :

WAME : Y WMEER llruﬁm Codel
STEHR, TIM . a-2800
ADDRESS ' i ' : . DFEHUSECNLY
200 N, THIRD STREET N H :
CITHSTATRIZP : COMTY : l' ~ GOUNTY CODE
BURBANK, CA 94502 : )
WO, OF EWPLOVEESMEMBERS (lioowdy  DATEMOST REGENT OR CONTINUING DISCRIMMATION RESPONDENT CODE ]
TOOK PLAGE (momth,day, and yeas) ]
052712009 o1 !

THE PARTICIKARS ARE: _ - )
.|gh'.m“m|um — o danlal of employmeal rem HGA LA} o1 pOical Wit
D05/27{2009 , the Following | lidol L depis ot prowin e g Dl ptegrany W

» the T3 deenion ___dendvimmin . S danletl chenual g
conduct occurred: ] e 01531 O 2KTMMOMION 'j_“ﬂdﬁh-um
: . AR CRMECIHLIECS SN L pwe g provent discrivinadon of reraalion 2 ouchal otprgmmsy scominod kol
 conebixte dichupe (beed laquiy  __ felsiston T !
T inatminabie b g by X tbor spech) Setalaton, Hestte Wk Ecijenree
by  STEHR, TIM CHIEF OF POLICE . ]
Hae of Peron : oo Thll (soparviscrimansgetisrasnel dreclorsic)
because of : i L paional oogevancecdy  GrRyghkalormns] LX) Ml i sgstg b poecsd
. 7 MMl o TR TONIHIOR (et OF ' a@gu?«lm‘  pruiecind
— nilgich . sexuvientalion geAC CMIclTRe ) + e O acoRmoSn
_X_ retwoor . ascodislion T ott (specity) Dy
m“’;"": RACE/CTLOR, NATIOMAL GIGIN, mctm.monéﬁuar_m FOR ENGAGHVG IN PROTECTED ACTMVITIES
remon(s) for . .
discrininuiion . '

lwlshwwm-ﬂimmhww.lmmﬁummmuftﬁw mnladﬂoummoml-m.tummdblul fa federal M'dﬂnmw.lmﬂ&
fre 0.8 Eq:alf:mn! Oppostunty Commission (EECC) to fle & complanl within gwm of raceipt of te DFEM *Notice of Cate Closus,” um:w'gzm dmw SicthTinatary 8,
whichwuet is exfar,

i ok biean coeresd inlo mmnlnbmrluruolmlunwmuwdmim'lllmnmwn.Imdeﬁuﬂnls'li!wdF&WMMhmM
or rpopen 9complaint once tha complanl has besan cloced on e basls of “Compiaiant Elecied Courl Ation."

umﬁumhmmlnmwhpmlrdmmhmdhlhhnthlhmh\uhhuq* s us s someil of my owi inowiise tacept M 12
mmumdmmmwnmbmﬂuum-mlmmuhuh-. ._ ad ol
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*+* EMPLGYMENT***

coummornmmmmu UNDER , DFER® W-oo
THE PROVISIONS OF THE CALIFORNIA - " DFEM USE ONLY
memovwnmnnausm AGT. - :

YOUR NAME findicate M. or M)

KARAGIOSIAN, 81'E\'E
ADDRESS

G/0 RHEUBAN & GRESEN, 1330 5. BUNDY Dn..m 540 _ -
CITSTATEDP ‘ COURTY COUMTY CODE

LOS ANGELES, CA 90025 LOS ANGELES 037
HAVEL: 18 THE EMPLOYER, FERSON, LABOR ORGANIZATION, aunommnsam.:wmmssmp COMMITTEE, oasmmmemﬁemmmwm _
mscmummo AGAINST ME: :
NAME _ mmuusmnubummw

CITY OF BURBANK / EURBANK POLICE DEPARTMENT (ehu2in3hon.
ADORESS : I presyse MY

200 N. THIRD STREE'I‘ !
CITYISTATEZIP . COUNTY } " COMNTY CDE

BURBANK, QANSDZ ) LOS ANGELES L . 03T
NO. OF EMPLOYEESMEMEBERS (2 tnown) DATE MOST REGEHT OR CONTIRUING TISCRININATION \ REGPOWDEWI GODE | -
TOOK PLACE {month.day, and yow) . . ]
0512712000 L 00 Vo
THE PARITULARS ARE: ‘ .
Immntonbontorbeﬁm o eminson e Senla cwmplomac ,_wmarmm
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%,%  BURBANK POLICE DEPARTMENT .
a PROGRESS REVIEW - POLICE OFFICER

 Name: Steve Karagiosoan Emp# 11316 Assignment Patrol

Evaluation 4/30/09 fo 8/19/09 . Watch: Group 4 Team 7
Period: ‘ :

0 Qutstanding Performance

A Above Standard Performance

S Standard Performance :

! Improvement Needed to Reach Standard . -

U Unacceptable :

. Not Rated

N/R

Any one factor rated “I” or "U” will resuit in an interview with the Division Captain to
estabiish goals for improvement. A ‘¥ denotes a critical performance area. An“l"ora
“U” in a critical performance area shall result in an overall "I” or "U” rating, and the -
initiation of a performance improvement plan.

QUALITY. OF WORK

. Written communications and reports

. Oral communications skill

. Investigations _ '
Knowledge of codified and case law

. Field and station procedures

. Judgment and impartiality
Performance under stress

35 (I
O~ O WN

9.
10.

. Public relaticns : :
* Court testimony and preparation

Use of technotogy

WORK HABITS

* 11,
12.
13.

¥ 14,
15.
16.
17.

. 18.

INITIATIVE

* 19,
20.
%* 21,

C

C320-370 4/08

"

Reliability and dependability

Equipment maintenance

Adaptability, flexibility, and acceptance of
additional responsibiliies

Safety practices '

Interpersonal relationships

Cooperation with supervisors

Problem solving _

Personal appearance and grooming

Self-initiated activity |
Seif-improvement in education/knowledge
Ethics and integrity . .

OVERALL RATING: O

w%bbwwbpww

oIoIo

OO 1>

R0 -

Ty

T e e

R

(S, lor U)
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Officer Karagiosian has performed at an Outstanding level during this evaluation
period. ' . '

Quality of Work

. Officer Karagiosian completes written work and other assignments with little to no
supervision. His reporis reflect thorough investigations and he can be relied on to

 |make logical and unbiased decisions .

Officer Karagiosian presents a positive image to the public and has met the Divisional | -
expectation of treating co-workers and citizens with dignity and respect. He volunteered
ko work the Village Bicycle Detail and put forth an excellent balance of enforcement

efforts along with ppblic relations opportunities.

Work Habits/Initiative

as working as a bicycle officer.

These objectives include enforcing traffic laws and apprehending suspects. The

expectation to achieve these objectives through initiated activity was clearly stated at
the beginning of the shift and Officer Karagiosiankperformance in this area was
Feviewed at each Comment Card cycle. Ofiicer Karagiosian’coverall initiated work

exceaded the shift expectation in most areas.
Officer Karagiosian enthusiastically looks for opportunities to initiate enforcement

show the same enthusiasm regarding his effort to meet the shift expectation in DUI
enforcement. ' -

Misc

Officer Karagiosian combination of quality and quantity of work, along with his ability
o work well within the team structure, make him an excellent employee and a viable

vith an additional effort fowards meeting each of the stated shift expectations.

- Officer Karagiosian cooperates very well with the Command Group and with his peers.
He is a solid member of the team andis frequentiy offering to assist where needed. He
has proven to be very versatile, using his biélingua! abilities on many occasions as well

The Patrol Division has developed objedtives in support of the organizational Mission.

actions and in his participation in the department’s Youth Rewards Program. He did not

candidate for promotional consideration. He is encouraged to balance out his strengths

- _ ' _ ‘Karagoisian-26

’ . ) . i bR PR * -
320-370 4108 vossments Produnsd by Plalniig

waad des b

15T R



) j

Offlcer Karagmswn should focus hls goals on the FTO program and/or next
investigation division position. Ifa specialized detail becomes avallable he should use
this as an avenue to the bureau.

@ny advanced offlcer tralnlng with emphasus on interview & mterrogatuon and search
arrants.

. E
OFFICER'S COMMENTS!,
[] Additional Comments Attached | %@4 g~ §2-0F

| - | Officdpé Signature ~ Date
PREPARED BY: INTERVIEWED BY:  REVIE

7-2:09 S 4/ Vi
Sergeant | - Date Sergeant Date éaptﬁn Date
E. Rosoig} Cal ' / U“‘—” /4@2
\"J i .
Lieutenank\ ~Date Sergeant Date Chief - “Date
Lieutenant Date

C320-370 4106,

. Karagoisian-27
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i
NEW EMPLOYEE ORIENTA N

INTRODUCTION (8:30 — 8:40)
CITY ORGANIZATION (8:40 — 8:45)

oK Cou'ncillCity Manager Form of Government
INITIAL, . . - .
S‘Ks Organizational Chart of City Department & their Functions

S( Civil Service System

CITY TREASURER (8:45 - 5:00)
g /( Savings Bonds

CITY POLICIES (9:00 - 9:15)
9_{_ Probationary Peried/Employee Appraisals/ Merit Pay Plans
S &_changes in Personal Status

£ & political Actiity

&K Sexual Harassment Policy

s Noh-discriminatory Policy

I _ americans with Disabilities Act (ADA) Policy
Disaster 'Recall Policy

5K Employess as Disaster Workers
s£__ Disaster Services Worker Placard
Ck _ Personal Sqrvival Kit
S Smoking in the Workplace
S« Zero Tolerance Policy

S personal Use of City Property

TRAINING/PROMOTIONAL OPPORTUNITIES (8:15 — 9:20)
_S¢_ Training Availability

: i Current Job Openings

Departmentalfinterdepartmental/Open Competitive

RECYCLING CENTER (9:20 - 9:35)

gL What is the Recycling Center
SA Employee's Recycling Container Locations
_Si'_ What can and cannot be Recycled

&t ﬁ Recycling Center Location

H:\nswamployeenrientationchecklist10-0% -



.\ . ! Y

'G. ' SAFETY PRESENTATION (9:35- 9 50)

Qﬁ/ Reporting Accidents

$# . First Aid/CPR
S#_ Injury and liness Prevention Program

_$X_ Hazard Communication

_S#_Fire Extinguishers
¢ Personal Protective 'Equipm‘e_nt'
:S‘ﬁ. Safe Lifting -

S Bloodborne Pathegens/Universal Precautions:

SE_venicle Accidents
‘ _&_ Vioience-in the Workplace
ﬁ& Ergonomics
S£ _ indoor Air Quality
' §_/_<_ OSHA Postar

H.  RISK MANAGEMENT (9:50 - 10:05)

Sk .Employee Assistance Program (EAP)
Sk Driver's License Evaluation ~ Reporting Requirements

SK_ Drug Testing

JC =% _ Worker's Compensation
3% __Injury on Duty
_Si__ Personal Physician Request

S Retum to Work Procedures
5/€_Reporting Property Damage

sk City Property
2/ Personal Property

I EMPLOYEE RIDESHARE PRESENTATION (10:05 — 10:10)
_S_{__ Guaranteed Ride Home
ék/_ Bicycle Loaner Program
Sk MetroLink

Sr< Shuttle Service

BREAK (10:10 — 10:25)

IAnewamployegotisanationchecklist10-04 -



- CITY BENEF

PERSONNEL (10:25 - 10:40) -
Association Representation (MOUs)

<S¢ Cafeteria Benefit
s/7_ Work Week (Overtime)
Leaves:
_ﬂf__Vacat:ons
Sk Holidays

. Sick Leave/Call In

3/« Family Medical Leave Act
_3¥ _Jury Duty/Subpoena

g Military Leave
_S¥__Maternity Leave’ :
& PersonaliManagement Leave
Sz Bereavement Leave

& _Emergency Leave

cITY BENEFITS {10:40 - 10:50)

SK  PERS Refirement

Cafeteria Benefits
S¥  Health insurance
Dental Insurance

: Si" Short Term/Long term Disability Insurance

_éL_\ﬁsta Behavioral Health Plan {(Psychological {nsurance)
§K_ Tuition Reimbursemnent

_S;K Professional Development (Management Employees’)
__Q_(_ Welliness Programs (BCEA / IBEW)

_S'_-’_Ci Life insurance/Supplemental Life

S ECobra Benefits

PAYROLL (10:50 - 11:10)

Cafeteria Benefits :
5‘_[ Deferred Compensation (Company Representative Available)
Sk Dependent Care

Paydays & Paystubs Deductions
=X __ Regular Earnings (Seml-MonthlylHourIy)‘
S'J” Overtime
" Deferred Compensation
S __ Credit Union ‘
- _S%  United Way *
<} Employee Parking*
</ Association Dues
_Si_ssc*
S Taxes*
5% _Medicare*
=t Reftirement
-#_Insurance’s .
5¢ | eave Balances

Anewemployeaorientalionchecklist10-01
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. L. CREDIT UNI ~ PRESENTATION (11:10 - 11:25)

M. UNION/ASSOGIATION PRESENTATION (11:25 — 11:55) 10 MINUTES/UNION ASSOCIATION

{ntroductions

4 . .
Sé Union/Assaclation Only Benefits

N. QUESTIONS & ANSWERS

Sreve /(ﬂfﬂﬂ/)g/»?/‘/

Print Name

/,f/f/ | . F/?--oS‘

Slgnature/ : o Date

H:\r}awemplnyseoriemailmd'leddisﬁO-Oi
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City of Burbank

MEMORANDUM
Date: ~ April 13, 2007
To: Officer Steve Karagiosian
From: Captain Bill Taylor

Subject: Officer of the Year

Each year, several of Burbank's dedicated community organizations honor a
Police Officer who has made extraordinary contributions to the community aver
the past year. | am pleased to inform you that you have been chosen as the
Officer of the Year for 2007, Your achievements and commitment to law -

- enforcement are being recognized by the Command Staff and your peers.

The Optimists will-be honoring you at an upcoming meeting. | will contact you
with details of this event when | receive them. Congratulations on your selection
as Officer of the Year. ' _ :

Bilt Taylor
Captain, Special Operations
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CITY OF BURBANK
275 EAST OLIVE A_VENUE, P.O.BOX 6459, BURBANK, CALIFORNIA 91510-6459
' www.ci.burbank.ca.us

ACKNOWLEDGEMENT

I acknowledge that | have received and read the City of Burbank's “Prevention

Against Discrimination and Harassment Policy” (the City's anti-harassment

policy).
/é, | P -1 T
Signature / | _ - Date |
| STelE KA’ZQ-G/GSW‘/ | 374
Name (Please Print) ‘ Employee ID Number
' ‘30143_/3@/ w2
Department

MANAGEMENT SERVICES DEPARTMENT

* Administration ® Benefits ® LaborRelations ® HumanResources ® Risk Management e

Y25

: Safe )
(818) 238-5026 (818) 238-5003 (818) 238-5021 (818) 238-5021 (818) 238-50]0 (818) 23_?:5050
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CITY OF BURBANK

Memorandum
. DATE; February 28, 2008
TO: | Judie Sarquiz, Management Services Director
 FROM: Bill Taylor, Deputy Chief of Police

‘SUBJECT: Request for Signing Bonus and Finder’s Fee

As you know, at the City Council Meeting of February 1%, 2005, several
" monetary incentives were approved in the hopes of enhancing our abifity
to recruit qualified police officer candidates. :

The purpose of this memarandum is to confirm that we have hired a lateral entry
police officer who is eligible for the signing bonus. )

Officer Gamer Eskandarian (Employee #12557) comes to us from the Los
Angeles County Sheriff's Department, effective March 17, 2008. Assuch,helis’
entitled to a $2,500 signing bonus effective that date, and an additional $2,500
once he successfully completes his probationary period (March 17, 2009).

In addition, Officer Eskandarian was recruited by Officer Steve Karagiosian
(Employee #113186), thereby making him eligible for a $1,000 finder’s fee.

Thank you for your assistance with this matter.

.

Bilt Taylor
Deputy Chief of Police

p
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v YOl Byrne, Tari

Sent; ‘ " Monday, May 04, 2008 4:368 PM

To: * Palice Employees

Cuo: . 'Burbankpoa@sbcglobal.net
Subject: ~ Dally Bulletin May 4, 2008 Addendum

BURBAHNK POLICE DALY BULLETIN

Menday, May 4, 2008 - Addendum

As | approach the second anniversary of my appointment as Chief, | am announcing several
organizational chianges within the Department which | hape will prove to be in the best.interest of the
Burbank Police Pepariment as we move forward into this next fiscal year.

First, effective immediately, there will be no Captaln assigned as Deputy Chief, As some of you may
recall, this assighment was created under the previous administration io oversee the day-to-day
operations of the Department, and to train and mentor new Captains. I do not view this as a pressing
need at this timd, and | would prefer to have more direct control of the organization,

The Departmen{ will operate with four Police Captains whose assignments wﬁl! be as follows:

Captain Cralg Varner — Administrative Division
Captain Bill Tayjor - Investigation Division

Captain Janice Lowers — Special Operations Divisio
Captain Pat Lyrich — Patrol Division :

Second, in an effort to refocus our priorities and reinforce our care Departmenta) Mission, and to |
pravide mors dijerse opportunities for more Officers, the Special Enforcement Detai (SED)
assignment willbe deactivated, Effective Thursday, May 28" those personnet assigned to this unit

Third, } will be dreating a Special Problems Unit (SPU), which will wark out of Patrol. .| anticipate
staffing the unitiwith a Sergeant and three to four Officers, whose assignments will be driven by
Crime Analysis jand Patrol needs, Hours will vary and this unit will be avallable to atsist in any area,

~ operating both in uniform and plainclothes. | will be asking for memos of interest from Officers and
Sargeants seeking assignment to this new.unit in the near future.

Finally, you shduid ail know that these decislons have been made after a considerable amount of time
and thought hag been given to what | feel is best for the prganization and the community we serve.
And while | gnize that change is difficult and not everyone will agree with these decisions, ! ask
for aach. of youto puil together and work as a team during this period of transition. .

CG 0595



